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Guide Usage and Disclosures

Guide Information

This guide is designed based on the Oracle Cloud HCM delivered setups; some fields
may differ from your instance configurations. For example, some fields may be
required in this guide that are not required in your instance. Additionally, some of
the training topics discussed in this guide may not apply to your organization, but we
know you'll find it helpful. If you would like a custom guide for your organization,
please contact our Training team at learn@camptratech.com.

How To Use This Guide
This guide is intended to assist Admin users with their day-to-day tasks in Oracle
Cloud. A few notes before you begin:

¢ Any fields with an asterisk are required fields.

< Based on your configurations, approval workflows may in place for the
training topics below; those tasks would need to be approved before the
additions or updates are visible in your instance.

¢ You may have specific flexfields in your instance that require inputs; this
guide is a generic tool and will not include those specific flexfields. You
will see those fields as a context segment or not visible at all in our Oracle
instance.
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Overall Process Flow

Before we begin with the training content, It’s important to understand the overall
process flow of information in Oracle Cloud for the Workforce Compensation module.
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Glossary of Terms

Here we've included common terms associated to the Workforce Compensation module.
Please review the terms below to familiarize yourself with the Oracle Cloud terms used
throughout this guide.

Active Plan Status

< The planis available for use, and we can start a plan cycle. Line managers can
access the plan from the workforce compensation work area at any time during the
period that worksheet is available to managers. Compensation managers can
access the plan from the administration work area to view plan data even after the
datais transferred to HR.

Alerts

< We can setup alerts to alert managers of conditions on the worksheet, such as
allocations that exceed target amounts, or worksheet data that is not in sync with
HR data. We can also create custom alerts based on conditions we define using
worksheet columns.

All Assignments

¢ The start compensation cycle process includes and evaluates eligibility for all
assignments. If a worker has multiple assignments, the worker may appear on one
manager's worksheet more than once. Or, if the manager on each assignment is
different, the worker may appear on multiple managers' worksheets.

Allocate Workforce Compensation
¢  The action for a Workforce Compensation Plan
Action and Action Reasons
< Action reasons further help to explain the reason for the action. For Allocate
Workforce Compensation is: Anniversary, Career Progression, Cost of Living
Adjustment, Market Adjustment, Mass Adjustment, Merit, Outstanding
Performance, Performance, Periodic Review, and Promotion. We can extend this
list to add additional actions and reasons.
Approval Mode
¢ Approval mode identifies when managers can approve their lower managers'

worksheets. The first option, Approve anytime, allows managers to approve their
lower managers' worksheets at any time during the period the worksheet is




available to them. The second option, Manager must first submit, means that lower
level managers must submit their worksheets upward for approval before a higher
level manager can approve them. This ensures that higher managers do not
approve worksheets before lower managers have had time to complete them.

Approvals Management Structure

< Aset of approval relationships and rules used by the Approvals Management
Structure determines the hierarchy.

Budgeting

< With Budgeting, we can have separate budgets for each component or link multiple
components to a single budget. We can also link budgets to off-cycle compensation
plans. For example, we can give a manager a single annual budget amount and draw
both focal and off-cycle awards from the same budget pool. Once we enable
budgeting, we can configure how data displays on the budget page, such as data
display order, available menu actions, and text instructions to the managers. Also,
we can copy a budget page layout from another plan.

Compensation Actions & Reasons

<  When you set up a workforce compensation plan, we must select an action and
optional action reason that are associated with all salary and assignment records
when we transfer data to HR after the cycle is complete. Managers can also select
action reasons for individual workers when they allocate compensation or
promote.

< For example, you might have a plan where managers allocate merit increases only.
The action for the plan could be Allocate Workforce Compensation. The action
reason could be Merit. When the batch process updates salary records after the
compensation cycle is over, the Allocate Workforce Compensation action
and Merit action reason appears in the worker's compensation history for that
salary record.

Compensation Objects
< Any of an organization's workforce compensation plans and components or
individual compensation plans and options for allocating salary, bonus, stock
options, etc.
Compensation Change Statements
¢  We can create templates that managers use to generate compensation change

statements for workers. We specify when statements can be generated and in
what file format. We can enable statement groups to make different sets of




statements available for different plans or plan periods. For example, we might
create three templates containing the same message but in three different
languages. We can also create a template group, add the three templates, and add
the statement group to a plan.

Compensation Hierarchy

< The Compensation Hierarchy Determination is a formula that determines the
hierarchy for an associated workforce compensation plan.

Components

< Plans must have at least one component, but we can configure up to 5 components
to represent the different types of compensation we wish to award within a plan.
For example, salary components, merit, bonus, stock, cost of living, etc. We can
determine how each component is processed when configuring the column
properties for the compensation amount columns. Workforce compensation
components that capture salary adjustments are posted as salary. We can
associate each workforce compensation component with specific salary
components if more than one will post as salary.

Custom Column Lookups

< By configuring custom lookup types, we can create custom columns that allow
managers to select from a list of values. For example, we might create a custom
column called “Promotion” and allow managers to select Yes or No by adding those
values to one of the custom lookup types and this will be displayed on the planning
worksheets

Eligibility Profiles

< When we add eligibility criterion to a profile, we can define how to use it to
determine eligibility. For example, when we add an assignment status as a criterion,
we must specify the assighnment status and whether to include or exclude persons
who match that value.

Eligibility Criteria
< We can add different types of eligibility criteria to an eligibility profile. For many
common criteria, such as assignment status or employment status, we can select

from a list of predefined criteria values. However, we must create user-defined
criteria and derived factors before we can add them to an eligibility profile.

Employment Records




< The type of employment records selected for a plan determines the employment
records evaluated by the start compensation cycle process and which records are
used during the compensation cycle. We can determine the record to use by
selecting one of the four criteria options: Primary Assignments, All Assignments,
Employment Terms, Any Assignment or Employment Term with a salary

Employment Terms

< The start compensation process includes and evaluates eligibility for employment
terms of legal employers that use the three-tier employment model. If the plan uses
a manager hierarchy, workers appear on the worksheet of the manager of the
primary assignment. Workers whose legal employer uses a two-tier employment
model are not evaluated.

Formula

<  We can use afast formula to create a custom hierarchy to determine the hierarchy.

Hierarchy Types

< The hierarchy determines how approvals are routed to the highest-level approver.
The same hierarchy also determines how budgets are filtered through the
organization when using manager level budgeting, or how budgets filtered up
through the organization when using worker level budgeting. It also determines
the workers that appear on each manager's worksheet. The hierarchy options we
can use is: Approvals Management Structure, Manager Hierarchy, and Formula

Inactive Plan Status

< The planis no longer available for use and is not available to view or update.
Compensation administrators can change the status back to Active from the
Configure Plan Details page. Use this status to create and test plans, or for
obsolete plans. Only plans with this status can be purged from the system.

Manager Hierarchy

< The supervisor associated with the worker's employment record determines the
hierarchy

Models

< Modeling enables managers to automatically allocate compensation to workers
who meet certain criteria. We can enable modeling for managers and
administrators, restrict modeling only to administrators, or disable it altogether. If
modeling is enabled for managers, we can decide if they can create their own




models or use only those created by compensation professionals. We decide how
to apply the model results to the worksheet. We can decide how to apply model
results. The model can be applied as budget amounts, as target amounts or ranges,
or as compensation amounts.

Nonmonetary Unit Of Measure Lookups

< Any of an organization's workforce compensation plans and components will
contain nonmonetary units of measure, such as days, hours, items, shares, or units

Performance Ratings

< If we use performance ratings to allocate compensation, we can display the latest
ratings to the managers during the cycle. We can also allow managers to enter
these ratings during the compensation cycle. We can also make performance
ratings and documents completed in Oracle Performance Management available to
managers in the worksheet. We can display performance ratings, rate workers
within compensation, or use both performance management ratings and
compensation ratings.

Plan Foundation

< Includes plan currency, Workforce Compensation support multiple currencies.
Plan access, and Feedback Survey.

Plan Status

< Plan status identifies the state of the plan and any plan cycles already started or
completed. The two plan statuses are: Active and Inactive

Primary Assignments
< The start compensation cycle process includes and evaluates eligibility for primary
assignments only. Even if a worker has multiple assignments, the worker only
appears on the worksheet of the manager for the primary assignment. This is true if
the plan uses a manager hierarchy.

Reason Lookups

< Adjustments and changes occur in the audit history. We can create reason lookups
that will represent the change or adjustment reasons

Reports




< We can enable a set of analytics for managers to use when allocating
compensation. Reports are not configurable.

Report Dimensions

< Reports use dimensions to group data. Models use dimensions as the criteria to
build a model. If we enable reports or modeling, we can select the dimensions and
range increments to use. We can create custom dimensions by configuring the
custom columns available to models and reports.

Salary Components

¢ The salary basis attached to a worker's employment record determines if the
worker's salary uses salary components. Salary components enable managers to
itemize salary adjustments made into different reasons. For example, a manager
might determine a worker's salary adjustment in this way.

Submit Mode

< Submit mode identifies when managers can submit their worksheets. The first
option, Submit anytime, allows managers to submit their worksheets at any time
during the period the worksheet is available to them. The second option, All
managers must be approved, means that all lower level managers' worksheets
must be approved before a higher level manager can submit his own worksheet for
approval. This ensures that higher managers review and approve allocations of
lower managers before submitting allocations for their entire organization for
approval.

Workforce Compensation

< Create compensation plans and cycles used for compensating groups of workers on
afocal or anniversary basis. Configure the type of compensation allocated, the
information displayed to managers, whether budgeting is used, eligibility criteria
for the plan or component, and the approval hierarchy. Additionally, we can
manage payroll elements, formulas, derived eligibility factors, and HR actions used
in plan setup and administration.

Workforce Compensation Setup Components
< Plan foundation, Budgeting, Worksheet, Models and Reports

Worksheet

< Worksheet configuration options are: Components, Performance Ratings,
Compensation Change Statements, Alerts, and Worksheet Display
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Worksheet Display

< We can determine the number and types of tabs to display in the worksheet,
columns displayed on each tab, the order in which they display, available menu
actions, and we can add text instructions to the managers. We can import the
entire worksheet configuration from another plan and then modify it for use in a
new plan.
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Workforce Preplanning

Configure Plan Details

Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Plan Details>Enter or Update Information>Save and Close

From the home screen, click My Client Groups
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Things to Finish

Next, click Compensation
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Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page

¢ Compensation

ok Bl TR

@ Review Proposed Salary Changes and Rate Values

Woarkforce Compensation

Act as Proxy Manager
B Admiister Workers

1 Giobal Models

View Administration Reports

Workforce Compensation Pla

Active Plans Click Workforce Compensation Plans

Run Batch Processes

00006090

Configure Global Settings

Select the Plan

{ Workforce Compensation Plans @

PRV, &

Search| Reset
Search Results
Actions v View v o Craate 5 Duplicate ¢ Delete ( Export XML %, Import XML (& Print Selected Plen | v
Last Update
Plan AT Status Date
DO NOT USE EWT Annual Merit Plan Inactive 10/13/18
EWT Annuzl Merit Play Active 124722
Test WFC plan Active 9122122
Select Plan

Click Plan Details
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Define Workforce Compensation @

Vit
Plan  EWT Annual Merit Plan

Tas< List

sk Click Plan Details

4 Configure Foundatio

® Frequency Amnually Plan Annualization Facor: 1 Employment Records to Use: All assignmerts

@ Plan Eligibility Track ineligible workers: No Hide ineligible workers: Yss Eligibility Prefiles Configured: 1

& Plan Cycles Last Cycle Name Submitted: 2021 Plan Access End Date: 12/31/22 Worksheet Update Period End Date "2/31/22

© Hierarchies Primary Hierarchy Source: Prrvary manager hierarchy Secondary Hierarchy Source: Not configured Reviewers Souree: Not corfigured
© Pl Curreney Cerporate Currency: US Dolar Enable Currency Switching: No

© Plan Access Restricted: Workorce CompENSEtin i erea, Compensaiion work area

© Feedback Survey Enable Feedback Survey: Yes

@ Plan Information Enable Plan Informaticn Task No

4 Configure Budgels

4 @ Bucget Fools

Annual Bonus Budget Workerlevel budgeting
Lumpsum Benus Budget Manager-evel oudgeting
Merit Budget Worker-evel budgeting

4 @ Bucget Display

Annual Bonus Budget

Enter or update the Plan Details. Click Save and Close

= anvwr2o @

Configure Plan Eligibility &

——— —

Click Save and Close LastSaved 16123 222 PM

L RS R,

Plan EWT Arnuel Mert Plan

Fan eigniny Updatethe below/information

[] Track neligble woréers

/| Hide nelgibe workers

Vieww 4 % Manage Eligiilty Profils ‘TeleImlhll\r/Pmmes

Eiigibilty Profile Required

EWT Al Ner lgtty v/ O

Configure Plan Eligibility
Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Eligibility> Enter or Update Information>Save and Close

From the home screen, click My Client Groups

]
1|

—



Q sead

Good afternoon, Patrick Jones!
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Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page




@ Review Proposed Salary Changes and Rate Values

Werkforce Compensztion

Act as Proxy Manager

Administer Workers

Global Models
View Administration Reports

o0

Run Batch Processes

Configure Global Settings

@
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@

Select the Plan

Workforce Compensation Plans ®

Click Workforce Compensation Plans

4search
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Search Results

Plan
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Select Plan

Click Plan Eligibility
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Define Workforce Compensation @

PRV AR,

Plan  EWT Annual Merit Plan

Task List

Task Details
4 Configure Foundarion

@ Plan Details Frequency: Annualy Plan Annualization Factor 1 Employment Records to Use: All assignments

Track ineligible workers: NoHide inzligible workers: Yes Eligibility Profiles Configurad: 1

© PlanCycles le Name Submitted: 2021 Plan Access End Date: 12:31/22 Worksheet Update Pericd End Date 12/2122

Click Plan Eligibility

@ Hierarchies Hierarchy Source: Primary manager hierarchy Secondary Hitarchy Source: Not configured Reviewers Source: No: configured

© Plan Currency Corporate Currency: US Dollar Enable Curreney Switching: No
© Plan Access Restricted: Worklorce compensaticn viork area, Compensation vork area
© Feedback Survey Enable Feechack Survey Yes

® Plan Information Enable Plan Information Task: No

4 Configure Budgets

4 © Budget Pools

Annual Bonus Budget Worker-level budgetirg
Lumpsum Bonus Budget Iarager level budgeiing
Merit Budget Workerlevel budgeirg

4 @ Budget Display

Annual Bonus Budget

Enter or update the Plan Eligibility. Click Save and Close

= anvwr2o @

Configure Plan Eligibility &

——— —

s E_ L RS R, - %
Plan EWT Arnuel Mert Plan Click Save and Close R

Fan eigniny Updatethe below/information

[] Track neligble woréers

/| Hide nelgibe workers

Vieww 4 % Manage Eligiilty Profils ‘TeleImlhll\r/Pmmes

Eiigibilty Profile Required

EWT Al Ner lgtty v/ O

Configure Plan Cycles
Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Plan Cycles> Enter or Update Information or Create>Save and

Close

From the home screen, click My Client Groups
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Show More:
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Next, click Compensation
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Click Compensation

Daia Exchange

Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page




@ Review Proposed Salary Changes and Rate Values

Werkforce Compensztion

Act as Proxy Manager

Administer Workers

Global Models
View Administration Reports

o0

Click Workforce Compensation Plans

Run Batch Processes

Configure Global Settings

@
%)
@

Select the Plan

Workforce Compensation Plans ®

4search

Plan ‘ Staws v

Search Results

Actions v View v < Craate [F Duplicate 3¢ Delete (& Export XML % Import XML (5 Print Selected Pln | ¥

Plan
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Select Plan
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Define Workforce Compensation @

2 ifd Kiid .
Plen EWT Annual Merit Plan

Task List

Task Details

4 Configure Foundarion

© Plan Details Frequency: Annualy Plan Annualization Factor: 1 Employment Records to Use: All assgaments

© Plan Eigibility Track ineligible workers: No. Hide inzligitle workers: Yes Eligibiliy Profiles Cenfigursd: 1

] Last Cycle Name Submitted: 2021 Plan Access End Date: 12/31/22 Worksheet Update Pericd End Date 12/21/22

© Hierarchies Hierarchy Source: Primary manager hierarchy Secondary Hizrarchy Source: Not configured Reviewers Source: Not configured
Click Plan Cycles

© Plan Currency ate Gurrency US Dollar Enable Gurrency Switching: No

© Plan Access Restricted: Worklorce compensaticn viork area, Compensaion vork area

© Feedback Survey Enable Feechack Survey Yes

© Plan Information Enable Plan Information Task: No

4 Canfigure Budgets

4 @ Budget Pools

Annual Bonus Budget Workerlevel budgeirg
Lumpsum Bonus Budget Marager-evel budgeling
Merit Budget Worker-level budgetirg

4 @ Budget Display

Annual Bonus Budget

To update a Plan Cycle, click the Plan Cycle we wish to update

= anwk 2 @

nfigure Plan Cycles & G o ==

A7
Plan EV/T Amual Meri Flan

Last Saved 1/6123 222 PM

Plan Cycles
verv + B ¥
Name Short Name Evaluation Feriod Start ~ Evaluation Period End
27 1020 123120
a0 w19 12318
Click Name
2019 09 12318
2018 08 12317
2017 a7 1o e

Update the Plan Cycle Information and click OK




EditPlan Cycle

* Required

* Name | 2021 7 shortName | 2021

* Evaluztion Period Start Date | 11120 * HR Data Extraction Date | 123120

* Evaluation Period End Date | 123120 Eligbility Determination Date | 12/312)

* Plen Access Start Date | 1121 Currency Conversion Date | 123120
* Plan Access End Date | 123122 Performanze Rating Date | 1/1/21
Workshest Update Period Start Date | 111221 Default Promoticn Effective Date | 1/1121
Worksheet Update Period End Date | 12131/22 Defauit Due Date | midyy

Market Compostes Effective Date | midyy

Click OK

To add a new Plan Cycle, click Create

anvr2 @

Configure Plan Cycles @ @ [eatptan | [mack | [ x| [ save] “saveana cioe | cance

Last Saved 1/6/23 222 PM

Plan Cycles
View v
Name . ShortName Evaiaion Peiod Start_ Evluation e End
Click Create
201 2001 1120 123120
2020 2020 1119 123119
2019 9 e 12318
2018 208 mnr 123117
07 €07 11ne 123118

Enter the Create Plan Cycle Information and click OK




Create Plan Cycle

m

below/information

* Required )

l

* Name | 2022 * shortName | 2022

.I

&
&

* Evaluztion Period Start Date | 1422 * HR Data Extraction Date | 1131/23

* Evaluation Period End Date | 113022

&

Eligibity Determination Date | 1731123

&
&

* Plen Aczess Start Date | 1122 Cumency Conversion Date | 113123

53

* Plan Access End Date | 13723 Performance Rating Date | midyy

IIC' IIC’ II'

Workshest Update Period Start Date | 1/1722 Default Promoticn Effective Date | mdyy

53

IIO IIO'—‘ IIO
I

&
o

Worksheet Update Period End Date | 1737723

&

Defauit Due Date | midyy

Market Compostes Effective Date | midlyy

&

Click OK

Click Save and Close

Configure Plan Cycles @ @

Sl ¥R
Plan EV/T Annual Merit Plan

Click Save and Close

Plan Cycles

Ve 4 B X
Name Short Name EvaiaionFeiod S Evluaon Period End
201 2021 1120 123120
200 200 1t 12031119
2019 9 e 1203118
2018 208 nnr 123117
017 €07 1116 123116

Configure Plan Hierarchies

Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Hierarchies> Enter or Update Information>Save and Close

From the home screen, click My Client Groups
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Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page
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Werkforce Compensztion

Act as Proxy Manager

Administer Workers

Global Models
View Administration Reports

o0

Click Workforce Compensation Plans

Run Batch Processes

Configure Global Settings

@
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@

Select the Plan

Workforce Compensation Plans ®

4search

Plan ‘ Staws v

Search Results
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Define Workforce Compensation ®

Plan EWT Annual Merit Plan
Tas< List

Task Details

4 Configure Foundaton

& Plan Detals Frequency: Annually Plan Annualization Factor: 1 Employment Records to Use: Al assignmerts
® Plan Eligibility Track ineligible workers: No_Hide ineligible viorkers: Yes Siigibilty ®rofiles Configured: 1

@ Plan Cycles Last Cycle Name Submitied: 2021 Plan Access End Date: 12/31/22 Worksheet Udate Period End Date “2/31122

[ Primary Hierarchy Source: Primary manager hearchy Secondary Hierarchy Source: No: configured Reviewers Source: Not configurec

@ Plan Currency Jorate Currency US Dollar Enzble Currency Switzhing: No

Click Hierarchies

@ Plan Access icted: Workiorce compensalion work area, Gompersation wors area
@ Feedback Survey Enable Feedback Survey. Yes
@ Plan Information Enzble Plan Information Task: No

4 Configure Budges

4 @ Budget Pools

Annual Bonus Budget WWorker-level budgelirg
Lumpsum Bonus Budget Manager-fevel budgeting
Merit Budget Workerlevel budgelirg

4 @ Budget Display

Annual Bonus Budget

Next, update the Primary Hierarchy, Secondary Hierarchy, and Reviewers. Click
Save and Close

Updatelthelbelowjinformation]

Configure Hierarchies @ @

Exit Plan

Plan EWT Annuzl Merit Plan Click Save and Close

Primary Hierarchy

* Source  Primary manager fierarcny v
Nissing Manager Handling v

] Retord missing relatonships i oztch log fles

Default Access Level  Ugdates Alowed v

Default Access Level Formula

] Reflesh default access evel vhen you run the reff2sh date process

Seconcary Hierarchy

Source v

Missing Manager Handling v

Default Access Level v

Default Access Level Formula

Reviewers

Source v

Wissing Manager Handling v

Configure Plan Access
Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Plan Access> Enter or Update Information>Save and Close

From the home screen, click My Client Groups
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Show More:

Things to Finish

Next, click Compensation

Good afternoon, Patrick Jones!
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&

Compensation Viorkforce
Structures

Click Compensation

Daia Exchange

Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page




@ Review Proposed Salary Changes and Rate Values

Werkforce Compensztion

Act as Proxy Manager

Administer Workers

Global Models
View Administration Reports

o0

Click Workforce Compensation Plans

Run Batch Processes

Configure Global Settings

@
%)
@

Select the Plan

Workforce Compensation Plans ®

4search

Plan ‘ Staws v

Search Results

Actions v View v < Craate [F Duplicate 3¢ Delete (& Export XML % Import XML (5 Print Selected Pln | ¥
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Test WFC plan
Select Plan
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A VR SRR, |
Plan  EWT Annual Merit Plan

Tas< List

Task Details

4 Configure Foundation

© Plan Details Frequency: Annually Plan Annualization Factor 1 Employment Records to Use: Al assignments

© Plan Eligibility Track ineligible workers: No. Hide ineligiole workers: Yes Eligibility Profiles Configured: 1

@ Plan Cycles Last Cycle Name Submitted: 2021 Plan Access End Date' 12/31/22 Worksheet Update Period End Date: 12/31/22

© Hierarches Primary Hierarchy Souree: Srimery manager 1izraichy Secondary Hierarchy Source: Not corfigured Reviewers Source: Not configured
© Plan Currency Gorporate Gurrency: US Dollar Enable Gurrency Switching No

© Feedback Survey

Restricted: Wor<frce compensation work area, Compensation viark area
ack Survey: Yzs

Click Plan Access
© Plan Information

formation Task: No
4 Configure Budgels

4 @ Budget Pools

Annual Bonus Budget Workerlevel budgeing
Lumpsum Bonus Budget Marager-evel bucgeting
Merit Budget Worker-level budgzting

4 ® Budget Display

Annual Bonus Budget

Here we can update the Plan Access and the Roles. Click Save and Close

= QAaw kR 2

Configure Plan Access @ Ba:l‘ wext | [ savedl saveana

5 m Fr KL LN
Plan EVIT Annual Merit Plan ] Click Save and Close
Enter«or\update,the below/information

Plan Access

Roles with Plan Access from the Compensation Work Area

Vevy + X
“ Role ~ Access Level

Roles with Plan Access from the Workforce Compensation Work Area

very %
* Role * Accass Lvel
EWT Lie Menager V2 ‘v‘ Uxcassaloved

Roles with Plan Setup Access

P20pewho have the prviege io enabie the defnition of all workiorce compensation plans aliays have updale access to all plans in the setup area. Roles and accass levels you conigure hare don't apply to hem
verv 4 %

“ Role * Access Level
No dafa o dsuley

Configure Feedback Survey

Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Feedback Survey> Enter or Update Information>Save and
Close

From the home screen, click My Client Groups
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Things to Finish

Next, click Compensation

Good afternoon, Patrick Jones!
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Compensation Viorkforce
Structures

Click Compensation

Daia Exchange

Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page




@ Review Proposed Salary Changes and Rate Values

Werkforce Compensztion

Act as Proxy Manager

Administer Workers

Global Models
View Administration Reports

o0

Run Batch Processes

Configure Global Settings

@
%)
@

Select the Plan

Workforce Compensation Plans ®

Click Workforce Compensation Plans

4search

Plan ‘ Staws v

Search Results

Plan

DO NOT USE EW/T Annual Merit Plan

Test WFC plan
Select Plan

Click Feedback Survey

—

Actions v View v < Craate [F Duplicate 3¢ Delete (& Export XML % Import XML (5 Print Selected Pln | ¥
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Define Workforce Compensation @

PR
Plan EWT Annual Merit Plan

Tas< List

Task Details

4 Configure Fourdation

@ Plan Details Frequency: Annually Plan Annualization Factor: 1 Employment Records to Use: Al zssigrments

& Plan Elgibility Track inzligible workers: No Hide ineligible workers: Yes Eligibility Profiles Configured: 1

@ Plan Cycles Last Cycle Name Submitted 2021 Flan Access End Date: 123112 Worksheet Update Period End Date: 12/3°/22

@ Hierarchies Primary Hierarchy Source: Primary manager hierarchy Seconcary Hierarcny Source: Not configured Reviewers Scurce: Not ccnicured
@ Plan Currency Corporate Currency: S Dolar Enable Currency Switching: No

@ Plan Access Restricted: WWorkiorce compensaiion viork zrea, Compensaticn work area

@ [Feedback survey, Enable Feedback Survey. Yes

& Plan Information Enatle Plan Information Task Nc
4 Configure Eudgets Click Feedback Survey

4 @ Budget Pools

Annual Bonus Budget Worker-level budgeting
Lumpsum Bonus Budget Manager-leve’ budgeting
Merit Budget Worker-lzvel budgeting

4 @ Budget Display

Annual Bonus Budget

Here we can enter or update the Manager Feedback, Rating Details, and Survey
Questions. Click Save and Close

= QAR Q
— —_—

Click Save and Close

Configure Feedback Survey @ @

s F A

Pan ENT Arnual Meril Flan

Enterioriupdate)the belowjinformation
Manager Feedback -

Enable Feedback Survey | Yes v
Enable Ratings | Vss v

Rating Ceteils

Special | Rate your overall experience using tis tool to manage i curtent compensaton
Instructiors | cycke Y

Enable Rating Display Name
vl o Not apolicable
Vo1
Overdl [ 2
Rating
Vo2 6ood

Vo4 Very good

vioE Excellent

Survey Questions

Question1

o youfeel this tcol was efective in managing compensaton sllocations for your team? ‘

Question 2

Whatfetures arfunctoalty dyou Tnd cut o use? ‘

Configure Budget Overview
Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Budget Pools>Enter or Update Information>Save and Close

From the home screen, click My Client Groups
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Show More:

Things to Finish

Next, click Compensation

Good afternoon, Patrick Jones!
Me My Team My Client Groups Benefits Administration Wo ce Knowledge Help Dask
e o

&

Compensation Viorkforce
Structures

Click Compensation

Daia Exchange

Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page




Select the Plan

@ Review Proposed Salary Changes and Rate Values

Werkforce Compensztion

Act as Proxy Manager

Administer Workers

Global Models
View Administration Reports

o0

Click Workforce Compensation Plans

Run Batch Processes

Configure Global Settings

@
%)
@

Workforce Compensation Plans ®

4search

Plan ‘

Staws v

Search Results

Plan

DO NOT USE EW/T Annual Merit Plan

Test WFC plan

Select Plan

Actions v View v < Craate [F Duplicate 3¢ Delete (& Export XML % Import XML (5 Print Selected Pln | ¥
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Define Workforce Compensation @

2 s F L
Plan  EWT Annual Merit Plan

Task List

Task Details

4 Configure Foundarion

© Plan Details Frequency: Annualy Plan Annualization Factor 1 Employment Records to Use: Allassgnments

® Plan Elgibility Track ineligible workers: No Hide insligible workers: Yes Eligibility Profiles Cenfigursd: 1

© Plan Cycles Last Cycle Name Submitted: 2021 Plan Access End Date: 12:31/22 Worksheet Update Pericd End Date 12/21/22

@ Hierarchies Primary Hierarchy Source: Primary manager fierarchy Secondary Hierarchy Source: Not configured Reviewers Source: Not configured
© Plan Currency Corporate Currency: US Dollar Enable Curreney Switching: No

© Plan Access Restricted: Worklorce compensaticn viork area, Compensation vork area

© Feedback Survey Enable Feechack Survey Yes

@ Plan Information atamation Task: No

Click Budget Pools

4 Configure Budgets

“0
Annual Bonus Budget Worker-level budgetirg
Lumpsum Bonus Budget Iarager level budgeiing
Merit Budget Workerlevel budgeirg

4 @ Budget Display

Annual Bonus Budget

We can Enable Budgeting from the dropdown. Click Save and Close

= QAaw R o
Configure Budget Pools @ @ E@I‘_&T ‘Save and Close

nnual Mt Plan Click Save and Close
Select Value

Budgeting

Enable Budgeting|

Budget Pools

Vevy Pomaly 4 X

Pool Name Display Order Bucgeting Method Hide From Managers

Meit Buget

Worcer-evel budgeting

‘Annual Borus Budget 2 Worcer-evel budgeting

Lumpsur Bonus Budget

Manager-evel busgeing

We can also manage the various Budget Pools such as Merit Budget, Annual
Bonus Budget, and Lumpsum Bonus Budget. To update, click the applicable Pool
Name




anwrR o @

(tn) (] [t v [onaone] [ coms]

Plan EWT Annual Merit Pian

Budgeting
Enable Budgeting | Yes -
Budget Pools

View v Format v x

Pool Name Display Order Budgeting Method

Mert Budget

‘Annual Bonus Budget

Hide From Managers

1 Worker-evel budgeting

Click Pool Name

2 Workerevel budgeting

Lumpsum Bonus

get 3 Manager-evel budgeting

&= camptra Cloud Wiki

Next, make the applicable updates and click Save and Close

Edit Budget Pool [(estpin | ‘savg) | save ana ciose | cancer

" Plan EWT AnnuslMert Pan Click Save and Close

© voucant

e the budget pool configuration because there are 1 or more open

General Validations When Budgeting

Pool Name  Merit Budget

— Allow over budget when budgeting

Display Order
Budgeting Method  Worker-fvel budgeting

Budget Storage Method ~ Amount Validations When Allocating Compensation
v

matically publsh budges /' Allow over budget when allocating compensation

— Budgetis innonmonetary units Maximum Percentage Over Allocation

Reset amouns when budgets ae unpublished When Over BudgetEror
When Budget s NulNo Vaidaion
Budget Group

Grouping Column

Enforce budgets by grouping column

aximum Percentage Over
Allocation

overity When Over Budget Warning

z
H
H
H
g
g
H
E
L]
&
]

To add a Budget Pool, click Create




Configure Budget Pools B @
Plan EVIT Amua Meri Plan

Budgeting

Budget Pcols
Creats Create
Vew v Fomat v

Pool Name. Display Order Budgeting Method Hids From Managars
Vet Budgel 1 Worker-eval bucgstng

Annual Eons Budget 2 Worker-evel bucgstng

Larps.m Bonus Budget 3 Managerlevel budgsting

Enter the applicable information and click Save and Close

QanwRQ
[xtpan] [Back ] (st | [‘save [ sove ana cioe [ concr |

Click Save and Close

Configure Budget Pools @ @

Plan EWT Annual Mert Plan

Budgeting

O

Budget Pools
View v Fomat v x
Pool Name Display Order Budgeting Method

Hide From Managers
Mert Budget

level budgeting

Annual Bonus Budget

‘evel budgeting

Lumpsum Bonus Budget 3 Manager-evel budgeting

&= camptra Cloud Wiki

Configure Plan Components

Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Compensation Components>Enter or Update
Information>Save and Close

From the home screen, click My Client Groups
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Things to Finish

Next, click Compensation

Good afternoon, Patrick Jones!
Me My Team My Client Groups Benefits Administration Wo ce Knowledge Help Dask
e o

&

Compensation Viorkforce
Structures

Click Compensation

Daia Exchange

Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page
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@ Review Proposed Salary Changes and Rate Values

Werkforce Compensztion

Act as Proxy Manager

Administer Workers

£

€57 View Administration Reports

Global Models

Workforce Comy
Click Workforce Compensation Plans

Active Plans

Run Batch Processes

00006300

Configure Global Settings

Select the Plan

Workforce Compensation Plans ®

PRV H AL, &

4search

Plan ‘ Staws v

Search Results
Actions v View v < Craate [F Duplicate 3¢ Delete (& Export XML % Import XML (5 Print Selected Pln | ¥
Plan

DO NOT USE EW/T Annual Merit Plan
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Select Plan
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Define Workforce C

Lampsum Bonus Budget Managerdevel budgeting
Merit Budget Worker-evel budgeting
4 @ Budget Display
Annual Bonus Budget

Lumpsum Bonus Budget

Merit Budget

Click Compensation Components

Configure Worcsheets

]
@ Ferformance Ratings Enable Performance Ratings: Yes Performance Ratings o Use: Use compensation performance ratings
© Approvals and Notifications Approval Mode: Approve anytime Submit Mode: SLOTt anylime  Alternate Approver. Disabied
@ Compensation Change Statements Enable Worker Statement Y25 Statement Group: EWT Compensafion Staemnt Group Statement Delivery: Not configured

4 @ Worksheet Display

Salary - Merit Compensation
Annual Bonus Compensation
Letters Communications
Approvals Approvals
Lumpsum Bonus Compnsation
Promotions Promations
Stack Options Compensation
@ Default Worksheet Display Team Filter: Not configured Worksheet Summary: Nat ccigured Table Filters: No: confgursd
& Aleris Predefined Alerts Enabled, «_User-defined Alerts: 4_User-defined Alerts Enabled; 2

We can Enable Components from the dropdown and click Save and Close

= anwr2 @

| [l e e | ]

253

 Plan ST vl vert P - o S o Click Save and Close

Components

Enatle Comporents

C—

Define Compersation Corponants (3
Select Value
ey + % || Testesgiiny profies |

Component for

Name Component Number Pool Name Assignment
Segments
Salery - Werit 1 Wert Budget v .
Annul Bonag 2 Arnugl Bonus Budget v —
Lumpsum 3 Lumpsum Bonus Bucoet v -
Stocks 4 - -

Next, we can edit an existing Compensation Component. Click the applicable
Compensation Component




Configure Compensation Components B @)

Plan EWT Annual Werit Plan

Ccmponents

Define Compensation Components (2

Veww 4 X || Testeiginiy Frofies |

o Companentfor
Name ComponentNumber Pool Name o Assignment
Component Segments
2 Annual Sorus Budget v _
Lumpsim 3 Lumpsum Eonus Bucget v -
v

Click Compensation Component
1 Vet Budget

Salary - Merit

Stocks

Update the applicable information and click Save and Close

anwro @

Edit Component

extptan | [ save || saveand ciose | cancer
- » L it Lz

Click Save and Close

Plan EWT nnual Mert Plan

Update,the belowjinformation

Componert Number 2

Nam:

annual

Display Order

© ou cent update he Iocal curency ceteminalion value s ts ncluded n one or more dgen campensaton cycks

Local Currency Determination v

/| Primaly component for bucgating

© You cant update e Component for Assgnmens creck dax becase he component s LG i ane of more open compensatir cycies. (CVP-1005710:

© e seined pian o conponenavel ity etemines segments efgihity. (CUP-1005735]
< (CUP-1005709)

© ou cant update the Arcunt Column for Assignment Segments v2lue becase s ncudad n one of more 0pen zcrpersato cy

Amount Columr, for Assignment Segments v

Elighbility Profiles

vevw X

Eligibilty Prcfile Required
No dala fo dipay

Next, we can create a new Compensation Component. Click Create




= anvbo @

Configure Compensation Components @ @ Ext ot | Exl‘ | [ sove anacios ] “cancet

7B

Plan EWT Anrual et Pan

Components

P—

Defire Compansetion Components ()

prima Component for

Name ComponzntNumber Pool Name comporene Azsment
egments
Anuai Bonus 2 Anusl Borus Budget v —
Lumpsum 3 Lumpsum Bonus Eudge! v -
Salary - Meri 1 MertBudget v _
szl 4 - -

Enter the information and click Save and Close

= (SRl g =]l
Enteqthelbelow/information]
Create Component Exnplnn‘@ Save and Close @

Plan EWT Annual Weri Plan

Click Save and Close

* CompenzntNumber |5 v
Display Order 5
* Local Currency Determination
—
—

] Primary compenert ot budgeling

© ou can't update the Component forAssicnments check bax becatse e component i inclaced  one o more open comoensetion oycles. (CHP-1005710

© T defre plan o comoanantienal lgitty ceenines segments eigbiy. (CVF-105735)

© vou can't tate the Amount Calumn for A agments vau2 decatse i o snsaton cycles. (CP-1005709)
‘Amount Column for Assignment Segments v
Elgibiity Profles
view v x
Eligiblity Profile Required

Greaterthan 3 ears ofsenvize | 0O

Configure Performance Ratings

Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Performance Ratings>Enter or Update Information>Save and
Close

From the home screen, click My Client Groups

—

]
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Things to Finish

Next, click Compensation
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Compensation Viorkforce
Structures

Click Compensation

Daia Exchange

Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page
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@ Review Proposed Salary Changes and Rate Values

Werkforce Compensztion

Act as Proxy Manager

E)) Administer Workers

£

€57 View Administration Reports

Workforce Compensation Pla

Active Plans

Global Models

Click Workforce Compensation Plans

Run Batch Processes

00006300

Configure Global Settings

Select the Plan

Workforce Compensation Plans ®
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Plan
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Define Workforce Compensation @

@ Plan Currency Corporate Currency US Dollar Enable Currency Switching: No
© Plan Access Restricted: Workiorce compensarian viork area, Compensarion work area
© Feedback Survey Enable Feechack Survey. Yes

© Plan Information Enable Plan Information Task: No

N

Cenfigure Budgets

4 @ Budget Pools

Annual Bonus Budget Worker-eval busgeirg
Lumpsum Bonus Budget Marager-evel budgefing
Merit Budget Worker-fevel budgeirg

4 @ Budget Display
Annual Bonus Budget

Lumpsum Bonus Budget

Merit Budget
4 Cenfigure Workshzets
Click Performance Ratings
» @ Compensation Components
) Enable Performance Ratings: Yes Performance Ratings to Use: Use compersaton perormance raiings
© Aporovsls and Nofifications Approval Mode: Approve anyiime Submit Mode: Subit anytme Alternate Approver: Disablec
© Compensation Change Statements Enable Worker Statement Yes Statement Group: EWWT Compersation Statement Group Statement Delivery: Not confgured

4 @ Worksheet Display

Salary - Merit Compensaion

We can Enable Performance Ratings from the dropdown and click Save and Close

= anwk 2 @

Configure Performance Ratings &

Ba:k‘ Next | [ savg || Saveand clo

Plan EV/T Annua Mert Plan Click Save and Close

Performance Ratings
Enable Performance Ratingg]

Performance Ratings to Use (_ Iniegrate wih Oracle Ferformance Managem)

Select Value

e compencation periomiance ratings

Batn

T e

Compansation Performancs Rating Propsrties ()

Layout Opticns (&) Uss tractional list cf velues systsm

Use star ratng system

RatngNodel [ permarce Ratngicasl | v | | Manage Rating Mocels

Next, we can update the Compensation Performance Rating Properties by
selecting the Rating Model. Select the Rating Model and click Save and Close




Configure Performance Ratings @ @

Plan EVIT Amal er Plan
Performance Ratings

Enable Performance Fatings

© Wegate ith rack

(® s compensation performance ratngs

C Ban

[——

Compensaten Performance Rating Properties (2)

Layout Opticns (&) Use tractonal s cfvlues system

O Usestaratng system

Click Drop down

B Rt s |

Select Rating Model

Rating Model [ Perfcrmance Rating Mcds!

Impact of Lose Rating Model

Interest Rating Mcd!

Language Ratng Viocs!

National Vacafional Qualiication Rating Mode!
Perfcrmance Rating Mcds!

Polentil Assescrent

Fotentl Ratirg Nodel

Frcficiency Rating Nods!

Resource aragerent Rating hodel

OB

QA% R Q
(et [ | [Sov s ana e o

B
Click Save and Close

Configure Worksheet Approvals

Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Approvals and Notifications>Enter or Update

Information>Save and Close

From the home screen, click My Client Groups
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Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page

{ Compensation

Review Proposed Salary Changes and Rate Values

Warkforce Compensztion

Act as Proxy Manager

Administer Workers

B89 clobal Models

59 View Administration Reports

Workforce Compensation Pla

Active Plans Click Workforce Compensation Plans
Run Batch Processes

Configure Global Settings

00006300

Select the Plan

]
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Workforce Compensation Plans

Staws

Search ‘ E‘

Search Results

Actons v View v 4 Create [ Duplicate % Delete (3 Export XML 2. Import XL {5 Print Selected Plen | v

Plan A9 status it Lpate

DO NOT USE EWT Annual Merit Plan Inactive 10/13/18
Active 127422
Active an2m

Test WFC plan
Select Plan

Expand Configure Worksheets and click Approvals and Notifications

Define Workforce Compensation @

E o ® s LA AR
Lumpsum Bonus Budget Manager-fevel budgeting
Merit Budget ‘Worker-level budgeting

4 @ Budget Display
Annual Bonus Budget
Lumpsum Bonus Budget

Merit Budget

S

Canfigure Workshsets

» @ Compensation Comporents

Click Approvals and Notifications

© Performance Ratings 2ble Performance Ratings: Ys Performance Ratings to Use: Liss compensalion pe-formance rztings

o Approval Mode: Approve anytime Submit aryime Alternate App Disabled
© Compensation Change Statements Enable Worker Statement: Yes Statement Group: EW™ Compensalion Statement Gioup Statement Dalivery. Not configured
4 @ Viorksheet Display

Salary - Merit Compensation

Annual Banus Compensation

Letters Communicaficns

Approvals Approvals

Lumpsum Bonus Compensation

Promotions Promotons

Stock Options Compensation
© Default Worksheet Display Team Filter: Not ccnigured Worksheet Summary: Not confioured Table Filters: Not configurzd
@ Alerts Predefined Alerts Enabled: 1 User-defined Alerts: ¢ User-defined Alerts Enabled 2

We can update the Approvals and Notifications. Once we’'ve made the updates,
click Save and Close
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Configure Approvals and Notifications B8 @

Click Save and Close

FEEIRE, @

Plan EVIT Annual Merit Plan

Approvals Update)the belowinformation

Alternate

Approval Mode | apprve anylime v Eppiover v ‘MﬂmueA\mmnmA)nmvers
Tabe —_
WithdrawMode | itngran anytims v

Notifications

Netficatons you 2 seme ot nthe giobel The gobal coniiguralion setirgs are the defauit notiicalions  you dont select any nctiicatons here.

Budget Publishsd v Bucgst Withdrawn

Worksheat Submitted v Due Date Changed

Workshee! Returned for Correction v Worksheet Overridden by Arother Manager
Workshest Approved by Higher Manager v Elginilty Changes
Final Approval Obtainsg v Worker Reassignments

Plan Access Changad v Dslagate Worker

Worksheet Withdrawn v Remove Worker Delegation

Configure Alerts In Worksheets
Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Alerts>Enter or Update Information>Save and Close

From the home screen, click My Client Groups
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QUICKACTIONS ~ps  Click My Client Groups
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©* Hire anEmployee %
Person Time Compensation Vierkforce

Management Management Structures

P* Add ¢ Fencing Wore
ncing Worker (lé} +

" Addz Nenworker B

Show More

Things to Finish

Next, click Compensation
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Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page

{ Compensation

Review Proposed Salary Changes and Rate Values

Warkforce Compensztion

Act as Proxy Manager

Administer Workers

B89 clobal Models

59 View Administration Reports

Workforce Compensation Pla

Active Plans Click Workforce Compensation Plans
Run Batch Processes

Configure Global Settings

00006300

Select the Plan
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Workforce Compensation Plans

Staws

Search ‘ E‘

Search Results

Actions v View v = Craate [E Duplicate 3 Delete (& Export XML % Import XML (2 Print Selected Plan | ¥

Plan A9 status it Lpate
DO NOT USE EWT Annual Merit Plan Inactive 10/13/18
Active 127422

Test WFC plan Active an2m

Select Plan

Expand Configure Worksheets and click Alerts

Define Workforce Compensation @

Annual Bonus Budget

Lumpsum Bonus Budget
Merit Budget
4 Configure Workshzets

» @ Compensation Companents

© Performance Ratings Enable Performance Ratings: Yes Performance Ratings to Use: Lise COmpensaton perormance rafings
© Approals and Notifications Approval Mode: Approve anyime Submit Mode: Submit anytme  Alternate Approver: Disablec
© Compensation Change Statements Enable Werker Statement Yes Statement Group: EWT Compznsation Statement Group Statement Delivery: Nof confgured

4 @ Worksheet Display

Salary - Merit Compensaion

Annual Bonus Compensaian

Letters Communcatons
Approvals Approvals

Lumpsum Bonus Compensaian

Promotions Promotions

Stock Options Compensaion

© Default Worksheet Display Team Filter: Not configured Workshest Summary: Not configured Table Filters: Nct configured

Predefined Alerts Enabled: 1 User-defined Alerts 4 Usar-defined Alerts Enabled: 2

& Indivicual Worker} nable Individual Worker Page: Y25 Page Style: Single ver

Click Alerts

B Assignment Segments Enable Assignment Segments: No

We can enable a Predefined Alert or create a custom Alert. To enable a
Predefined Alert, select the Check box
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Configure Alerts @ @ E :
 pan EAT A rt i AR B FITERIII T N
Alerts

Przdefned Aerts

Enable " Name *Type

Allocaton ouside target ange ‘ ‘

Grade changed in HR. ‘ ‘

Newsalary outside salary range ‘ ‘

O |
O |
o \
=] Saaly cranged i HR ‘ ‘ - ‘
o |
- \

ousae oetres s | == o

Select Check box

Alerts (3)
vieww 4 W ]
Eradle * Name “Type * Description Criteria Tiggerng
[ Inorease % ouside it @ The increase % cannot b2 greater or essthan 5% ‘7‘ ([Reconmended Increase %] - [Incrsase %] > 5) OR( m
4 cf e recommended 4 Increace 3] -lnasase ¥+ 5)
v Saayousice grcerage New Salary is sbove ha workers valdsatay | [ ) | Base Say - New] »= [NextYear Satay - Mox] m
4 A g max. Pease cortzctrensavme ) (]

To create a custom Alert, click Add Row

Alerts
Predefined Alerts
Enable *Name Type
O Allocation outside target range [ |
O Grade changed in HR [ ]
[p—
O Salary changed in HR [ |
O Worker vas terminated [ ]
] Workshest manager does not match primary ine manager [ -]
v Outside Defined Limits (<]
Click Add Row
Alerts @ =
H
View v @ 3
2
. . . N N Triggering =
Enable * Name Type Description Criteria ey s
a
— J— E
[ | morease o ousige imt Errorprovening save | @ | Theincrease % cannot be greateroress than 5% | [ ] | (Recommended increase %) - Increase 3] > 5) OR( m 8
&
v | salayoutsice grade range Warning | A | New satary s above the workers vaiid salary [ 7] | tmase sty - e = et vear sy - i m
gl A e s s} (2] ) n
Increase % outside imit2 O R The increase % cannot be greater or less than 5% | [ 7] | (Recommended Increase %) - increase %] > 12.5) OR(
= | [Eroroovnimsae v @ |00 g J AR Sstre et iy L
o [Lumpsum Greater Than 10¢ Erorpreeningsae | @ | ALumpsum Sorus reatran $10000sD <1 (3] fump sum s 10000 @
I s Rk i | |4

Next, enter the Name, Type, Description, and Criteria. The Enable check box will
automatically populate. To enter the Criteria, click the Pencil to build the
condition. Lastly, we can also select the Triggering Events
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Alerts
Predefined Alerts
Enable " Name * Type
O Alocaton ouside targetrange. [ ]
SR \ 5
O New salary outside salary range [ |
[m] Salary changed in HR ‘ v
O ‘Worker was terminated ‘ 7
O Worksheet manager does not match primary ine manager [ |
v [ ousice pemnea imis Enorpreventngsave @
Alerts @
verv 4 X @ Enterithe belowjinformation
Enable | Name “Type * Description Criteria Triggering
v | seme ming medum o ‘Slmp\e [ ]
4 4 4
[] | norease s outside imt Errorprevening save v | @ | The ncrease % camnotbe greater orless than 5% ‘ 7| | (Recommended increase 5 - (increase %] > 5) OR m
oftnarecommendec & Recommended ncrease % - Incrsese %<5 )
v | salaoutsice grade range Warming » New Salary is above the viorker's vald salary [ [Base Salary - New] >= [Nex! Year Salary - Max] m
JLemms Y IA | rangeman pesse conactBrenda Ve, 4
0 [imerease % usige imaz [eropoeringsme | @ | e s s camat b rsteroress an 5| [ 7] [ Rosammendeainrsss - [ncss 3 > 125 0R( o
) [Erorreeningsae v @ | i, y Increase %) ncrsese %)< -12.5 y
v Lumpsum Greater Than 10K Enorpreventing save v | Q) | ALUmpsum Bonus greater than 10000 USD ‘; [Lump Sum Bonus] >10000 m
J i ot slowed. Pesse contact Brends Whts n | L2
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Once the information is added, click Save and Close
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Plan EWT Annual Mert Plan

Alerts
Predefined Alerts
Enable * Name “ Type
R rTre—— \
[m] Grade changed in HR ‘ v
O New salary outside saiary range |
O Salary changed in HR |
O Worker was terminated |
[] | Worksheet manager coss notmatcn primary Ine manager J
v Ouside Defned Limits | [em v o 2
H
3
H
Alerts @ S
g
verv 4+ %X B8 g
5
Enable * Name 1y * Description Criteria Tiggering "
g P Events 5
<
v Sample ‘Wemmgmemum v Sample ‘ ‘ m
4 ]
) [increase % autsice o poveriog e | @ | Thenese % canatb resterrss 5| [ 7] [ ecammencas s 1 e 53 > 5 0R( o
of the recommended % 4 Recommended Increase %] - increase %)< 5)
SN Peep——— 2 [Newson s svore ovonrsvatdsaay | (7] [1ase sy e = ot ver sty - -
range max. Prease contact Brenca White. | £ 4
0 [Erorpmvemnoseve < |© Tnemcvssse":f.smmlbEgveaterm\essmanS%‘ [ ‘[Reuﬂmmenceﬂmcveasﬂ lincrease %] > 125) OR( ‘ m
e ) e

Click Save and Close

Add A New Field To A Compensation Worksheet

Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Worksheet Display>Enter or Update Information>Save and

Close

From the home screen, click My Client Groups
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Show More:

Things to Finish

Next, click Compensation

Good afternoon, Patrick Jones!
Me My Team My Client Groups Benefits Administration Wo ce Knowledge Help Dask
e o

&

Compensation Viorkforce
Structures

Click Compensation

Daia Exchange

Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page




{ Compensation

@ Review Proposed Salary Changes and Rate Values

Werkforce Compensztion

Act as Proxy Manager

E)) Administer Workers

£

€57 View Administration Reports

Workforce Compensation Pla

Active Plans

Global Models

Click Workforce Compensation Plans

Run Batch Processes

00006300

Configure Global Settings

Select the Plan

Workforce Compensation Plans ®

FEVIEE. @

Plan Staws v

Search Results

Actions v View v < Craate [F Duplicate 3¢ Delete (& Export XML % Import XML (5 Print Selected Pln | ¥
Plan

DO NOT USE EW/T Annual Merit Plan

EWT Annuzl Merit Play

Test WFC plan

Select Plan

Expand Configure Worksheets and click Worksheet Display

av sttus

Inactive

Active

Active

e [

Last Update
Date
1013018
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Define Workforce Compensation @

z = = 2 ST AL,
Lumpsum Bonus Budget Manager-level budgeting

Merit Budget Worker-level budgeting
4 @ Budget Display

Annual Bonus Budget

Lumpsum Bonus Budget

Merit Budget

Configure Worksheets

» @ Compensation Components

@ Performance Ratings Enable Ratings: Yes Ratings to Use performance ratings
@ Approvals and Notifications Approval Mode: Approve anytime Submit Mode: Submit anytime Alternate Approver: Disabled
@ Compensation Change Statements Enable Worker Statement Yes Statement Group: EWT Compensation Statement Group Statement Delivery: Not configured

4 @ [Worksheet Display]

Salary - Merit

Click Worksheet Display

=
Annual Bonus H
3
Letters Communications H
S
Approvals Approvals £
£
Lumpsum Bonus Compensation 8
Promotions Promotions &
Stock Options Compensation n
@ Default Worksheet Display Team Filter: Not configured Worksheet Summary: Not configured Table Filters: Not configured
@ Alerts Predefined Alerts Enabled: 1 User-defined Alerts: 4 User-defined Alerts Enabled: 2
@ Individual Worker Display Enable Individual Worker Page: Yes Page Style: Single vertical page
B Assignment Segments Enable Assignment Segments: No

Enter the Task Display Name and click Enable. Next, enter the Display Order
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Configure Worksheet Display &

() ) ) o)

[[save and ciose | cancer |

 Plan EW/T Annua Mert Plan
Worksheet Page Tasks
(] Disable sorting in worsheet tables for managers wih more than o equal 1 500 peogle i e rganizaion
Adions v Viewy 3
Enable  Task Display Name Display Order Task Type Configure Task Layout
v Salary - Mert | 1] compensation )
v ‘Annual B 2| compensaton )
v Lumpsum Bonus | [ 3| compensation )
v Stock Optons 4| compensation )
v Promotons | [ 5| Promotons )
v 6| Commurications )
Click Enable Enter Task 2
Enter Display Order 7| Approvais ) 2
H
= S
S o B
g
o [ ] L J ] o KM
u] J [ [ . ° &

Next, select the Task Type from the dropdown




Configure Worksheet Display &
" pin T At s

Worksheet Page Tasks
] Disable sorting n worksheet tables for managers vith more than or equal to 500 people in their organization

Adions v View v L

Select Task Type

Erable sk Disloy Name Oisploy Orer Task Type
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@ [ \ \ -
9 [ ] \ -
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Compensation

Detail table only
Performance

Promotions

Configure Task Layout
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Next, click Configure Task Layout

Configure Worksheet Display &

Plan EWT Annual Mert Plan

Worksheet Page Tasks

] Disable sorting in

et tables for manages vith mors han or equal to 500 people in ter organization

Adiors v Viewy L

Enable  Task Display Name

v [mm ] \
T \ \
g [ \ \
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g [wm ] \
v [reoe \ \
v [eme \ \
o [ ]
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Display Order Task Type

1

2| Compensation

Compensation

3| Compensation
Compensation

5| Promotions

6| Commnications

7| Approvais

o]

Configure Task Layout

EO © © © o o o

o ©°
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Here we can Configure Worksheet Page Layout. Once complete, click Save and

Close
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Configure Worksheet Page Layout @ @ exitpin | Lsm\ sav

Click Save and Close

Veww & Detach
Subtab Enabl sopt
» Aoproval v 10
v )
v »

v

» Taget v

» Perom v

» Promotons v
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Configure Individual Worker Display

Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Individual Worker Display>Enter or Update Information>Save
and Close

From the home screen, click My Client Groups

Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits o Wo ige Help Desk

QUICKACTIONS wps Click My Client Groups

> B @ &

Person Time Compensation Wicrkforce
Management Management Structures

Show More

Things to Finish

Next, click Compensation
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Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page

{ Compensation

Review Proposed Salary Changes and Rate Values

Warkforce Compensztion

Act as Proxy Manager

Administer Workers

B89 clobal Models

59 View Administration Reports

Workforce Compensation Pla

Active Plans Click Workforce Compensation Plans
Run Batch Processes

Configure Global Settings

00006300

Select the Plan
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4 search

-

Staws v

Search Results
Actons v View v 4 Craate

Plan

Test WFC plan

Expand Configure Worksheets and click Individual Worker Display

Define Workforce Compensation

Stocks.

@ Performance Ratings

Letters
Sample
Approvals
Lumpsum Bonus
Promotions

Stock Options

@ Alerts

[

Individual Worker

ispla
| Assignment Segments

4 Co

ure Models and Reports.

© Modeling

© Reports

© Filters

@ Landing Page Analytics

We can Enable Individual Worker Page from the dropdown

© Default Worksheet Display

|5 Duplicate 3¢ Delete (& Export XML .2 Import XML (2 Print Selected Plan | ¥

DO NOT USE EWT Annual Merit Plan

Select Plan

5 2t
Corporate currency

Enable Performance Ratings: Yes Performance Ratings to Use: Use compensation performance ratings

@ Approvals and Notifications Approval Mode: Approve anytime Submit Mode: Submit anytime Alternate Approver: Disabled
@ Compensation Change Statements Enable Worker Statement Yes Statement Group: EWT Compensation Statement Group Statement Delivery: Not configured
4 @ Worksheet Display
Salary - Merit Compensation
Annual Bonus Compensation

Communications

Approvals

Approvals

Compensation

Promotions

Compensation

Team Filter: Not configured Worksheet Summary: Not configured Table Filters: Not configured

Predefined Alerts Enabled: 1 User-defined Alerts: 4 User-defined Alerts Enabled: 2

Enable Individual Worker Page: Yes Page Style: Single vertical page

Click Individual Worker Display

Enable Modeling: Yes

Manager Reports Enabled: 14 Administrator Reports Enabled: 27

@ Report Dimensions and Modeling Criteria  Dimensions Enabled: 12

Filters Enabled: 2

Collapse analytics region: No Hide approval chain: No Analytics Enabled: 3

AT Status

Inactive

Active

Active

Search ‘ E‘

Last Update
Date
1011318
1214122

9122122
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Configure Individual Worker Display &
" Plan EVIT Aruat et ian

Page Properties

Select Value

Configure Page

Page Style

single vertical page

=
H
3
3
£
E
§
&
B

Next, we can select the Page Style and Configure Content. Click Go to Task under
Configure Content
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Configure Individual Worker Display & [Exitpian ][ Back | [ Wext | [‘save ] [‘save and Cose | cancet|

N m B % n P RRTERYE B o Zr
Plan EWT Annual Mert Plan

Page Properties
Enable Individual Worker Page | Yes

Page Style () Page

(® Single vertical page

Configure Page  Freview

Page Style

.

Click Go to Task

=
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2
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In this screen, we can add the Page Content. Click Add Section to add a new
section
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Configure Individual Worker Display =
Plan EWT Annual Merit Plan
Page Content: Single vertical page Delete Section
4 Salary History .
y Ristory Click Add Section
0 Predefned Content I v °
et Section Name Content Type T Enable
+x
Enable  Predefined Content Sequence Title Properties Collapse
© [ty g 7] [y \ o
4 [s0b history V] 2| [sob History | [m]
=
4 Merit Increase 2
3
(] Merit Increase ‘ Worksheet Columns. 2 vi [} 2
Select Section Name Content Type e Enable s
4
E
+ % S
Dy &
Enable Worksheet Column Sequence  Properties Coll
D [pasesooy - Coment 2l 1 m i
@ [msaayeve i Y @

Enter the Add Section information and click OK

(Enterthelinformation}

Add Section

* section Name [ Bonus History
* Content Type | Predefined Content v

Sequence |3

Summary Position

Enable V|

Click OK

Click Add to add Predefined Content
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Lot
+ X
Enable  Predefined Content Sequence Title Properties  Collapse
v Salary history v 1] [satary History | O
v Job history v 2] [Job History ] O

4 Merit Increass

&

Select D Content Type Sequence Enable
+ X
Enable  Worksheet Column Sequence  Properties 3!,?..‘.:‘.:‘
v Base Salary - Current ] ! @
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4 Bonus History

0 Bonus History ] Predefined Content s v 5
T

Select

= Content Type G Enable
Click Add

Enable  Predefined Content Sequence Title Properties Collapse

No data to display.

Enter the information and click Save and Close

Configure Individual Worker Display

T i 2o

+ X Click Save and Close

Enable  Predefined Content Sequence Title Properties Collapse
v Salary history v 1] [satary History | m]
v Job history - 2] [Job History | O
4 Merit Increase
O Merit Increase Worksheet Columns 2 v [:)
Select Section Name Content Type e Enable
+ X
Enable  Worksheet Column Sequence  Properties  O/"T¢
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vi Base Salary - New 2| m c g
3
3
2
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S
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0 Preseied Cont 3 v ° 5
Select Content Type o Enable <@
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Enterithe belowjinformation
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o

Performance history v 1| [performance & Bonus History | ] D

Overview Of Modeling
Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Modeling>Enter or Update Information>Save and Close

From the home screen, click My Client Groups
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Show More:

Things to Finish

Next, click Compensation
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Compensation Viorkforce
Structures

Click Compensation

Daia Exchange

Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page




{ Compensation

@ Review Proposed Salary Changes and Rate Values

Werkforce Compensztion

@ Act as Proxy Manager
Administer Workers

g Global Models

View Administration Reports

Workforce Compensation Pla
Click Workforce Compensation Plans
Run Batch Processes

Configure Global Settings

@
%)
@

Select the Plan

{ Workforce Compensation Plans ®

PRV H AL, &

Plan

Staws v

e [

Search Results

Actions v View v < Craate [F Duplicate 3¢ Delete (& Export XML % Import XML (5 Print Selected Pln | ¥

Plan av suts st Upeite
DO NOT USE EV/T Annual Meit Plan Inactive 101316
Adtive 127422
Test WFC plan Active an2m2

Select Plan

Expand Configure Models and Reports and click Modeling




AR perGimance raings
© Approvals and Notifications Approval Mode: Approve anytime Submit Mode: Subit anytime - Alternate Approver: Disabied
© Compensation Change Statements Enable Worker Statement Yes Statement Group: EWT Compensation Statement Group Statement Delivery: Not configured

4 @ Worksheet Display

Salary - Merit Compensation
Annual Bonus Compensation
Letters Communications
sample Approvals
Approvals Approvals
Lumpsum Bonus Compensation
Promotions Promotions
Stock Options Compensation
© Default Worksheet Display Team Filter: Not configured. Worksheet Summary: Not configured Table Fiers: Not configured
@ Alerts Predefined Alerts Enabled: 1 User-defined Alerts: 4 User-defined Alerts Enabled: 2
@ Individual Worker Display Enable Individual Worker Page: Yes Page Style: Singl vertical page
W Assignment Segments Enable Assignment Segments: No
4 Configure Models and Reports
° M Enable Modeling: Yes
© Reports  Reports Enabled: 14 Administrator Reports Enabled: 27
PYSNMSMN  Cick Modeling AN
© Fitters Fiters Enabled: 2
@ Landing Page Analytics Collapse analytics region: No_Hide approval chain: No Analytics Enabled: 3

4 Validation and Processing

@ Validate Plan and Start Compensation Cycle

First, we can Enable Modeling and the below information from the drop downs

QAawR Qo

Configure Modeling &

Plan EWT Annual Mert Plan
ENTAnnual ert Pl Enable modeing for this pan. You can disable modeling
foral pians when you confgure globalsettings

Enable Modeling|

Roles with Model Access

Select Value

Managers Can Create Their Own Models

Enable Manage Model in Workbook for Managers | Yes v

» Configure Apply Model Batch Limit

Model Sharing for Managers

Enable  Sharing Restrictions
v Limit model access to model creator
v ‘Share the model with all managers
v ‘Share the model wih creators directreports

Model Usage

Enable Managers Administrators
Aopyas actual compensaton amounts i the worksheet v ]

Apply as budget amounts. v

Appyas target amounts v

4 Allocation Methods

Enable
Display Order  Allocation Methods Display Name

Salany.. Merit__Annual Boni Lumnsum. Stacks.

We can also update Model Sharing for Managers by enabling or disabling the
check boxes
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Enable Manage Modelin Workbook for Managers | Yes
» Configure Apply Model Batch Limit

Model Sharing for Managers

Enable  Sharing Restrictions
v Limt madel access to moel creator
v Share the model vith all managers
v Share the model vith creators direct reports

Model Usage

Enable Managers  Administrators
‘Appy as actual compensation amounts in the worksheet v O

Apply as budget amounts v m]

Apply as target amourts v

4 Allocation Methods

Enable
Display Order  Allocation Methods Display Name
Salary -Merit  Annual Bonus  Lumpsum
[ T — [— \ v @ v
[ 2| Alocate n amout perperson [ ocate n amaunt perpersan | v vi vi

Alocate n percent oftarg

Next, we can update the Model Usage for Managers and Administrators

Configure Modeling &

Model Usage

Enable Managers Administrators
Aopyas actal compensaton amouns i the worksheet v =]
Apply as budget amounts vl O
Appyas target amounts v [m]

4 Allocation Methods

Enable
Display Order  Allocation Methods Display Name

Salary -Merit  Annual Bonus  Lumpsum
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Next, we can update the Allocation Methods information
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Apply as target amounts
4 Allocation Methods

Allocation Methods

Display Order

Allocate n percent of elgile salary

Allocate n amount per person

Alocate n percent oftarget amount

Bring to n percentie intarget range:

Supply a target range percentage

Supply a target range amount

Increase n percent of elgble salary

Increase n amount per person

Increase amount by n percent

Bring upto compa-ratio
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Increase n quarties
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Allocate n amount per person
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Increase amount by n percent
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Once complete, click Save and Close

Configure Modeling &

4 Allocation Methods

[eotpun] [k

Click Save and Close
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Reports And Report Dimensions In The Compensation Plan
Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Reports>Enter or Update Information>Save and Close

From the home screen, click My Client Groups
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Next, click Compensation
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Click Compensation
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Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page
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@ Review Proposed Salary Changes and Rate Values

Werkforce Compensztion

@ Act as Proxy Manager
Administer Workers

g Global Models

View Administration Reports

Workforce Compensation Pla
Click Workforce Compensation Plans
Run Batch Processes

Configure Global Settings

@
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Select the Plan

{ Workforce Compensation Plans ®
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Search Results

Actions v View v < Craate [F Duplicate 3¢ Delete (& Export XML % Import XML (5 Print Selected Pln | ¥

Plan av suts st Upeite
DO NOT USE EV/T Annual Meit Plan Inactive 101316
Adtive 127422
Test WFC plan Active an2m2

Select Plan

Expand Configure Models and Reports and click Reports




Define Workforce Compensation @

@ Approvals and Notifications
@ Compensation Change Statements
4 @ Worksheet Display
Salary - Merit
Annual Bonus
Letters
sample
Approvals
Lumpsum Bonus
Promotions
Stock Options
@ Default Worksheet Display
© Alerts
@ Individual Worker Display
| Assignment Segments
4 Configure Models and Reports
© Modeling

o)

@ Report Dimension:
© Filters
@ Landing Page Analytics

4 Validation and Processing

Click Reports

Validate Plan and Start Compensation Cycle

MO e Cimance ainge. o
Approval Mode Approve anyiime Submit Mode: Subt anytme  Aternate Approver Disabied

Enable Worker Statement Yes Statement Group: EW/T Compensation Statement Group Statement Delivery: Not configured

Compensation

Compensation

Communications

Approvals

Approvals

Compensation

Promotions

Compensation

‘Team Filter Not configured Worksheet Summary: Not configured Table Filters: Not configured
Predefined Alerts Enabled: 1 User-defined Alerts: 4 User-defined Alerts Enabled: 2
Enable Individual Worker Page: Yes Page Style: Single vertical page

Enable Assignment Segments: No

Enable Modeling: Yes

Manager Reports Enabled: 14 Administrator Reports Enabled: 27
bimensions Enabled: 12

ilters Enabled: 2

Collapse analytics region: No Hide approval chain: No Analytics Enabled: 3

B &~ camptra cloud wiki

In this screen, we can enable and disable Manager Reports and Administration
Reports. To manage the Manager Reports, we can Enable or Disable the reports.
Select the Manager Reports Tab and enable the reports that are needed for
Managers. We can also expand the sections to Enable or Disable additional reports

Configure Reports &

Manager Reports L Administration Reports

Delivered Reports

Report Name

4 Cycl Ovenvew

Allocation Statstcs

Workers Compensated

Worker Count by Allocation

Promotion Overview

Manager Status

or Performance

» Salary Anal

Expand Section

» Target Anaysig

» Distrbution Analysis

OTBI Reports @
Acons v Vieww o 3 [ Detach

Display Order Report Name

Columns Hidden 1

Click Manager Reports

Display Name.

Enable

Display Order

Display Name
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Click Save and Close
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Adions v Viewv o X [ Detach
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Display Order Report Name Display Name
,
Columns Hidden 1

To manage the Administration Reports, we can Enable or Disable the reports.
Select the Administration Reports Tab and enable the reports that are needed for
the Administration Team. We can also expand the sections to Enable or Disable
additional reports
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Configure Reports @ @
" Plan EVIT Amuat Mort ian
Delivered Reports Click Administration Reports

Report Name Enable Display Order Display Name Description

4 Compensation Analysis

I — \ 2] [Awcsars ot Fan ot ) [T —————

» Budget Analysis

Click Enable

» Promotions and Performance

Expand Section

» Bateh Proces

OTBI Reports @

Adions v Viewv & X [ Detach
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Display Order Report Name Display Name Description
No data to display

Click Save and Close
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Manager Reports  Administration Reports.
Delivered Reports
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» Budget Analysis

» Promotions and Performance

» Status and Monioring
» Data Processed
» Exports

» Bateh Process Monioring
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Adions v Vieww 4 X [ Detach
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Display Order Report Name Display Name Description
No datato display

Configure Filters
Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Filter>Enter or Update Information>Save and Close

From the home screen, click My Client Groups
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Next, click Compensation
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Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page

{ Compensation

Review Proposed Salary Changes and Rate Values

Warkforce Compensztion

Act as Proxy Manager

Administer Workers

B89 clobal Models

59 View Administration Reports

Workforce Compensation Pla

Active Plans Click Workforce Compensation Plans
Run Batch Processes

Configure Global Settings

00006300

Select the Plan
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Expand Configure Models and Reports and click Filters
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4 @ Worksheet Display
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Approval Mode: Approve anylime Submit Mode: Submit anytime Alternate Approver. Disabied

Enable Worker Statement Yes Statement Group: EWT Compensation Statement Group Statement Delivery: Not configured
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Annual Bonus Compensation
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sample Approvals
Approvals Approvals
Lumpsum Bonus Compensation
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Stock Options Compensation

@ Default Worksheet Display

@ Alerts

‘Team Filter: Not configured Worksheet Summary: Not configured  Table Filters: Not configured

Predefined Alerts Enabled: 1 User-defined Alerts 4 User-defined Alerts Enabled: 2

@ Report Dimensions and Modeling Criteria ~ Dimensions Enabled: 12

@ Landing Page ANS

Validation and Processing|

Click Filters

Filters Enabled: 2

japse analytics region: No Hide approval chain No Analytics Enabled: 3

@ Validate Plan and Start Compensation Cycle

2
H
© Individual Worker Display Enable Individual Worker Page: Yes Page Style: Single vertcal page 3
H
B Assignment Segments Enable Assignment Segments: No S
4 Configure Models and Reports 3
Modeling Enable Modeling: Yes
° 9 g &
© Reports Manager Reports Enabled: 14 Administrator Reports Enabled: 26
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In this screen, we can Enable or Disable Filters by checking the checkbox under
Enable, we can Enable a Filter
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Once the Filters are Enabled, click Save and Close
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Configure Landing Page Analytics

Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Landing Page Analytics>Enter or Update Information>Save and
Close

From the home screen, click My Client Groups
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Next, click Compensation
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Click Compensation

Daia Exchange

Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page
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@ Review Proposed Salary Changes and Rate Values

Werkforce Compensztion

Act as Proxy Manager

E)) Administer Workers
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€57 View Administration Reports
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Active Plans

Global Models

Click Workforce Compensation Plans

Run Batch Processes

00006300

Configure Global Settings

Select the Plan

Workforce Compensation Plans ®
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Search Results
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Plan
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Select Plan
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@ Approvals and Notifications
@ Compensation Change Statements
4 @ Worksheet Display
Salary - Merit
Annual Bonus
Letters
Sample
Approvals
Lumpsum Bonus
Promotions
Stock Options
@ Default Worksheet Display
@ Alerts
@ Individual Worker Display
| Assignment Segments
Configure Models and Reports
© Modeling

© Reports

@ Report Dimensions and Modeling Criteria

© Filters

@ [Landing Page Analyti
Validation and Processing

Validate Plan and Start Compens:

Click Landing Page Analytics

AMOM perormance raungs
Approval Mode: Approve anytime Submit Mode: Submit anytime Alternate Approver. Disabled

Enable Worker Statement Yes Statement Group: EWT Compensation Statement Group Statement Delivery: Not configured

Compensation
Compensation
Communications
Approvals
Approvals
Compensation
Promotions

Compensation

Team Filter: Not configured Worksheet Summary: Not configured Table Filters: Not configured

Predefined Alerts Enabled: 1 User-efined Alerts: 4 User-defined Alerts Enabled: 2
Enable Individual Worker Page: Yes Page Style: Single vertical page

Enable Assignment Segments: No

Enable Modeling: Yes

Manager Reports Enabled: 14 Administrator Reports Enabled: 26
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Dimensions Enabled: 12
Filters Enabled: 2

Collapse analytics region: No Hide approval chain: No Analytics Enabled: 3

In this screen, we can Enable or Disable Analytics by checking the checkbox under
Enable, we can Enable the Analytic

Configure Landing Page Analytics &
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Once the Analytics are Enabled, click Save and Close
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Configure Compensation Statements

Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Compensation Change Statements>Enter or Update
Information>Save and Close

From the home screen, click My Client Groups
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Next, click Compensation
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Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page

{ Compensation

Review Proposed Salary Changes and Rate Values

Warkforce Compensztion

Act as Proxy Manager

Administer Workers

B89 clobal Models

59 View Administration Reports

Workforce Compensation Pla

Active Plans Click Workforce Compensation Plans
Run Batch Processes

Configure Global Settings
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Select the Plan
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4 search

-

Staws v

Search Results

Actions v View v Create

Plan

EWT Annual Merit Play

Test WFC plan

|5 Duplicate 3¢ Delete (& Export XML .2 Import XML (2 Print Selected Plan | ¥

DO NOT USE EWT Annual Merit Plan

Select Plan

AT Status

Inactive

Active

Active

Search ‘ E‘

Last Update
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Expand Configure Worksheets and click Compensation Change Statements

Define Workforce Compensation @

4 Confgure Bucgets
4 @ Budget Pools
Annual Bonus Budget
Lumpsum Bonus Budget
Merit Budget
4 @ Budget Display
Annual Bonus Budget
Lumpsum Bonus Budget

Merit Budget

Configure Workshests

Annual Bonus
Lumpsum
Salary - Merit
Stocks

@ Performance Ratings

4 @ Worksheet Display
Salary - Merit
Annual Bonus
Letters

Sample

Here we can manage the Compensation Change Statement by updating the

information

Worker-level budgeting

Manager-fevel budgeting

Worker-evel buggeting

4@ Compensation Components

Corporate currency
Corporate currency
Corporate currency
Corporate currency

Enable Performance Ratings: Yes Performance Ratings to Use: Use compensation performance ratings

@ Approvals and Notifications Approval Mode: Approve anylime Submit Mode: Submit anytimeAlternate Approver Disabied

[Comper Change Statemen

Enable Worker Statement Yes Statement Group: EWT Compensation Statement Group Statement Delivery: Not configured

Click Compensation Change Statements

Compensation
Communications

Approvals
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Configure Compensation Change Statements

wertPan ) )
the belowjinformation
Compensatio Change Statement

* Enable Worker State

* Statement Group

* Statement Generat
* Output Format | PDF

* Statement Delivery

Days Until Expiration

Global Statement Name. © This statement name appears to managers and workers in the self-service area. Use this when you need to have name across multple stat
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Once the information is entered, click Save and Close

= QaQowpRPQ
Configure Compensation Change Statements & @ (Extpan | [ mack ] [ wext ] | ‘save ]| save ana ciose | cancer |

Plan EWT Annual Mert Plan

Click Save and Close

Compensation Change Statement

* Enable Worker Statement | Yes
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Global Statement Name. © This statement name appears to managers
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Manage Compensation Statement Groups

Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Compensation Change Statements>Enter or Update
Information>Save and Close

From the home screen, click My Client Groups
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Click Compensation
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Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page
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Configure Global Settings

Select the Plan
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Expand Configure Worksheets and click Compensation Change Statements
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4 @ Budget Pools

Annual Bonus Budget Worker-evel budgeting
Lumpsum Bonus Budget Manager-evel budgeting
Merit Budget Worker-evel budgeting

4 @ Budget Display
Annual Bonus Budget
Lumpsum Bonus Budget

Merit Budget

Configure Worksheets

4 @ Compensation Components

Annual Bonus Corporate currency

Lumpsum Corporate currency

Salary - Merit Corporate currency

Stocks Corporate currency
@ Performance Ratings Enable Performance Ratings: Yes Performance Ratings to Use: Use compensation performance ratings
@ Approvals and Notifications Approval Mode: Approve anytime Submit Mode: Submit anytime Alternate Approver Disabied
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4 @ Worksheet Display

Click Compensation Change Statements

Salary - Merit
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Click Manage Statement Groups
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Compensation Change Statement

* Enable Worker Statement | Yes
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* Statement Generation Timing | Any worker in any status

* Output Format | POF o Click Manage Statement Groups

* Statement Delivery v
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Enable Worker Statement Yes Statement Group: EWT Compensation Statement Group Statement Delivery: Not configured
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Here we can manage the Statement Groups and manage the Compensation
Statement Group Templates. First, we can enter Statement Groups. Click Add

Row
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EWT Compensation Statement Group

4 EWT Compensation Statement Group: Templates @ Manage Templates

verv 4 X
Template Display Name Criteria Worker Statement - 5 o, Abpearance
EWT Compensaton MENO_2017_| w | | Annual Focl Review Leter B Before viewng
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Enter the Name
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Plan EWT Annual Mert Plan
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Viewy 4 X

Name
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4 : Templates @ Manage Templates
Vewy 4 X

Template Display Name Criteria Worker Statement

Action Appearance

] Betoreviewng
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Next, under Test Compensation Statement Group : Templates, enter the
information
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W & camptra Cloud Wik

To add a new template to the Statement Group, click Manage Templates
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In this screen, we can manage the existing templates or Upload a new template.
Click Upload to upload a new template
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We can also Preview the templates by clicking Preview

]
88 |

—



Templates
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Once we have completed the management of the templates, click Save and Close

= anvwrPr o @

Templates

[xpian | [ saspll save ana cose [ cancai ]

Plan EWT Annual Mert Plan

Click Save and Close
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Workforce Go Live

Start Workforce Compensation Cycle

Navigation: Home>My Client Groups>Compensation>Workforce Compensation
Plans>Select Plan>Validate Plan and Start Compensation Cycle>Enter or Update
Information>Save and Close

From the home screen, click My Client Groups
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Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration Payroll Workspace Knowledge Help Desk

QUICKACTIONS wps Click My Client Groups

» B @ &

©* Hire anEmployes .
erson Tine Compensation Workorce
Management Mznagement Structures

2 Pencing Worker

+

@ addz Nenworter

Show More:

Things to Finish

Next, click Compensation

Good afternoon, Patrick Jones!
Me My Team My Client Groups Benefits Administration Wo ce Knowledge Help Dask
e o

&

Compensation Viorkforce
Structures

Click Compensation

Daia Exchange

Things to Finish

Under Workforce Compensation, click Workforce Compensation Plans. We can
also search for Workforce Compensation Plans using the search bar on the top left
of the page




{ Compensation

@ Review Proposed Salary Changes and Rate Values

Werkforce Compensztion

Act as Proxy Manager

E)) Administer Workers

£

€57 View Administration Reports

Workforce Compensation Pla

Active Plans

Global Models

Click Workforce Compensation Plans

Run Batch Processes

00006300

Configure Global Settings

Select the Plan

Workforce Compensation Plans ®

FEVIEE. @

Plan Staws v

e [

Search Results

Actions v View v < Craate [F Duplicate 3¢ Delete (& Export XML % Import XML (5 Print Selected Pln | ¥

Plan av suts st Upeite

DO NOT USE EV/T Annual Meit Plan Inactive 101316

Adtive 127422
Active an2m2

Test WFC plan

Select Plan

Expand Validation and Processing and click Validate Plan and Start
Compensation Cycle




Define Workforce Compensation

@ Approvals and Notifications
© Compensation Change Statements
4 @ Worksheet Display
Salary - Merit
Annual Bonus
Letters
sample
Approvals
Lumpsum Bonus
Promotions
Stock Options
@ Default Worksheet Display
@ Alerts
@ Individual Worker Display
W Assignment Segments
4 Configure Models and Reports
© Modeling
© Reports
@ Report Dimensions and Modeling Criteria
© Filters
@ Landing Page Analytics

4 Validation and Processing

First, we need to Validate the Plan Setup. Click Validate

jalidate Plan and Start Compensation Cycle

efofmancs Katin g " RO penimance raings:
Approval Mode: Approve anytime Submit Mode: Submit anytime Alternate Approver: Disabled

Enable Worker Statement Yes Statement Group: EWT Compensation Statement Group Statement Delivery: Not configured

Compensation

Compensation

Communications

Approvals

Approvals

Compensation

Promotions

Compensation

Team Filter Not configured Worksheet Summary: Not configured Table Filters: Not configured
Predefined Alerts Enabled: 1 User-defined Alerts: 4 User-defined Alerts Enabled: 2
Enable Individual Worker Page: Yes Page Style: Single vertical page

Enable Assignment Segments: No

Enable Modeling: Yes
Manager Reports Enabled: 14 Administrator Reports Enabled: 26
Dimensions Enabled: 12

Filters Enabled: 2

Collapse ai

Click Validate Plan and Start Compensation Cycle

Validate Plan and Start Compensation Cycle &

Plan EWT Annual Mert Plan

Validate Plan Setup) Click Validate

Fixany errors inthe valigald

Start Compensation Cycle @

[t Compensaton e

jou dorit get any errors, Validation doesn' include the formuas, payrol elements, aigiviity profies, and other objects fnked to the pan.

W & camptra cloud Wiki

QanowpPa
(oxtrm] (ot oo |

&+ camptra Cloud Wiki

In this screen, we can review the Validation Results. We can view Messages,
Details, and the Type of Alerts
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Validation Results

(apen] [omm)

Plan EWT Annual Mert Plan

e can review,the belowinformation)to Valldate theRlan

Validation Resuilts

Message Details Type
The umbeof cangtonsdend it e it i e tiec: 6 The mombrofcond B uod v s eoces g avr i . e b of condions wh B nge
Verfy that all dynamic calculatons and lers are enabled only f necessary riggering event enabied 1 ottt change gerng event oy when e cuition or alertm W nggerng vers may )

e e waahes g b procoss poommanes

Budget pool Lumpsum Bonus Budget is a monetary poolthats being stred as amounts Published budget amounts wont automatically readjust when workshees o the workers changes. Store budges as percentages ifyou want published budges to readjust N
automaticaly
More than 1 task using the approval pags type i enabled e wiorksheet il display duplicate approval tasks which display the same content. DO you want o continue?

The compensation amout column forthe component Stocks is enabled but o elements are
Unlese nts equity, map an elem mponent Stocks or e " the component wan't ssex
mapped o tor it snt selected o be posted as salary less the component represents squit, map an slement o the comp o um o b ortne processed

You e oo  ake o a1 e defaut e flds o e colan becauee
tefre

o » " tLevel)
o e Thess are the affected columns: (Management Level.

You configured 4 columns using fast formuias to se the defaultvalues. 4

B - camptraCloud wiki

Next, click Done

QAawkRQ

Validation Results

[ extpian | oone |

Plan EWT Annual Mert Plan

Click Done
Validation Results

Message Details Type
The number o condtions defined g vt arai: 1. Th runber of condors defncd il s e pracss gatog st ol 5, T e of oo il 1 vt nge

Vertythat all ynamic calcuations and alerts are enabled onl f necessary riggering event enable: 19, Use the workshee change tiggering event oly when the dyn g v oy )
negatvel mpact worksheet and batch proc

Bu0get polLumpsum Bonus Budgts & manetay ool atsbelngsored s amounts  PULPed DGt amauns o't automaticlfecst uhen rkersar resesignid been worshests orthe Workers changes. Stors budges as percentages you want publshed budgets fo reacjust P

More than 1 task using the approval page type is enabled The workshest il dsplay duplicae approva tasks which display the same content. Do you wantto continue?

The compensaton amount coun for the component Stocks is enabled but o elemensare Ly e component Slocks ordesigna u sed a .

o o e omenent Unless the component represents equty, map an elemen o he comp cks o mn tobe or e component vont be processed.

Younsagtoprovde s ke s o e dfaul el s e ok bcause
you enabled defaul value subject 10 g

These are the afiected columns: {Management Level.

You configured 4 columns using fast formuias to setthe defautt values, 4

W & camptra cloud wiki

Next, we can Start Compensation Cycle. Click Start Compensation Cycle
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Validate Plan and Start Compensation Cycle & [extptan | ‘Back] | pane

= m Zrt
Plan EWT Annual Mert Plan

Validate Plan Setup @
Fix any errors in the validaion resuls and valdate the pian again unl you dori't et any errors. Vaiidation doesn' include the formulas, payrol elements, eigiiity profies, and ofher objects fked 1o the pan.

[V

Start Compensation Cycle @

Click Start Compensation Cycle

=
H
3
3
£
E
§
&
B

Enter the Basic Options information

Start Compensation Cycle

@ This process will be queued up for submission at position 1

Process Options | | Advanced | | submit | [ cancel |

Name Start Workforce Compensation Cycle

Description Builds manager worksheets with eligible workers. [ Notify me when this process ends
Schedule As soon as possible Submission Notes

Basic Opt

. "> Enterthe belowjinformation
Parameters et \etine it tttnttttetttate!

Plan EWT Annual Merit Plan [ Trial run

“Cyde | 2021

] Include trace statements in log file

Status v [ Launch Synchronize Hierarchy process once this process is complete

Enterprise  ERPWebTutor Enterprise

Individual Person

2

Country | United States H

3

3

Legal Employer | AY US Legal Entity v K

g

Business Unit | AO US CONSULTING v g

E

Person Selection Formula v S
Department v <

Manager Hierarchy

[ Include recently terminated workers

Next, we can enter the Process Options. Click Process Options

]
9% |

—
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Start Compensation Cycle Moritor Processes

@ This process will be queued up for submission at position 1

Name Start Workforce Compensation Cycle Click Process Options

Description Builds manager worksheets vith eligible workers. [ Notify me when this process!

Schedule As soon as possible Submission Notes ]

Basic Options
Parameters

Plan EWT Annual Merit Plan [ Trial run

“oyce [0 nclude tace satementsin o fle

Status Open v [ Launch Synchronize Hierarchy process once this process is complete

Population Filters

Enterprise ERPWebTutor Enterp

Country | United States v

Legal Employer | AY US Legal Enti v

Business Unit |AO US CONSULTING |

Person Selection Formula

Department |

Individual Person |
Manager Hierarchy -]

[ Include recently terminated workers

&+ camptra Cloud Wiki

Enter the Process Options and click OK

(Entergthelbelowjinformation

Process Options x

Time Format [nma (130PW |
o[ |
-

Click OK

Next, we can set Advanced Options. Click Advanced




Start Compensation Cycle

@ This process will be queued up for submission at position 1

Name Start Workforce Compensation Cycle
Description Builds manager worksheets vith eligible workers.

Schedule As soon as possible

Plan EWT Annual Merit Plan

“Cyde

Status

Enterprise ERPWebTutor Enterprise
Country v

Legal Employer
Business Unit
Person Selection Formula
Department
Individual Person
Manager Hierarchy

[ Include recently terminated workers

anwkE o

[ ravancea

Click Advanced

[ Notify me when this process ends

Submission Notes

] Tral run
[ Include trace statements in log file

[] Launch Synchronize Hierarchy process once this process is complete

[ submit | [ cancet |

B - camptraCloud wiki

In the screen we can enter the Advanced Parameters, Schedule or Notification.

Click Schedule

Start Compensation Cycle

@ This process will be queued up for submission at position 1

Name Start Workforce Compensation Cycle
Description Builds manager worksheets vith eligible workers.

Schedule As soon as possible

Click Schedule

H Notiication

Plan EWT Annual Merit Plan

“Cyde | 2021

Status

Enterprise ERPWebTutor Enterprise

Country
Legal Employer
Business Unit
Person Selection Formula

Department v

Individual Person v
Manager Hierarchy

[J Include recently terminated workers

QAawkRPQ

=

Process Options | | Basic | | submit | | cancel |

[J Notify me when this process ends

Submission Notes

(] rial run
(] Include trace statements in log file

[J Launch Synchronize Hierarchy process once this process is complete

W - camptraCloud wiki

We have two options here. We can Run As soon as possible or Using a schedule.

Click Using a schedule




Start Compensation Cycle
® This proces wil be ueuc up for submision t posin 1

Name Start Workforce Compensation Cycle

Description Builds manager worksheets vith eligible workers.

Schedule As soon as

ible

A

Parameters  Schedule  Notification

® As soon as possible

Using a schedul

Run

Click Using a schedule

Enter the Schedule information

Start Compensation Cycle

@ This process will be queued up for submission at position 1

Name Start Workforce Comp:

ensation Cycle
Description Builds manager worksheets with eligible workers.
Schedule Using a schedule
Entersthe belowjinformation

Parameters  Schedule  Notification

Run O As soon as possible

® Using a schedule

Frequency | Once

“Start Date | 2/16/23 419 PM (UTC-05:00) New York - Eastern Time (ET)

Next, click Notification

QAawRQ

Back [ Monitor Processes |

Process Options | | Basic | | Submi(‘ ‘ Cancel ‘

[J Notify me when this process ends

Submission Notes

W - camptra Cloud Wik

anwrF o @

Back [ Monitor Processes |

Process Options | | Basic | | submit | | cance |

[ Notify me when this process ends

Submission Notes

W & camptra Cloud Wik
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@ This process will be queued up for submission at position 1

Process Options | | Basic | | submit | | cancel |

Name Start Wo

sation Cycle

Description Builds manager works h

eligible workers. [J Notify me when this process ends

Schedule Using a schedule Submission Notes

Viewe [F %

Click Notification

Recipient Condition
No notfications defined

B - camptraCloud wiki

To create a Notification, click Create

@ This process will be queued up for submission at position 1

o | e | | £

Name Start Workforce C

ion Cycle

Description Builds manager worksheet

eligible workers. [] Notify me when this process ends

Schedule Using a schedule Submission Notes

Paramets Notification

View v
Recipient

No notifications defined Click Create

W & camptra Cloud Wik

Enter the Create Notification information and click OK




(Enterdbelowjinformation

Create Notification x

Click OK

Once complete, click Submit

anwr o @

Start Compensation Cycle [ s [Moritor Proceses

i

@ This process will be queued up for submission at position 1
Process Options ubmit I

Click Submit

Name Start Workforce Compensation Cycle

Description Builds manager worksheets with eligible workers. [ Notify me when this process ends

submission Notes |

Schedule Using a schedule

Advanced Options
Parameters  Scheduie Notification
View v %

Recipient Condition
No notifications defined

B &+ camptra Cloud Wiki

Lastly, we can monitor the process. Click Monitor Process




Monitor Processes

Manage Scheduled Processes @

@
View @ Fiatlist O Hierarchy
Actions v View v | Schedule New Process °
Name ProcessiD  Status Scheduled Tme  Submission Time
Process Click History Mapping Data 1773468 Wait 2ME23500PME.. 2/16/26 400 P E
Perform Object Sharing Rule Ass 1773485 Wait 262438 PME... 2016/233:39 PME
Perform Object Sharing Rule As: 1773044 wait 2623438 PME... 2016/233:39 PME
Perform Object Sharing Rule As 1773448 wait 21623438 PME... 2016/233:39 PME

B - camptraCloud wiki

i1 Y

Here we can monitor the Start Compensation Cycle Process. We can click Refresh
to refresh the process

Monitor Processes

Manage Scheduled Processes @

» Search

View @ FlatList O Hierarchy
Actions v View v | Schedule New Process
Name ProcessiD  Status Scheduled Tme  Submission Time
Process Click History Mapping Data Click Refresh 1773468 Wait 216123500 PME... 2116123 400 PM E
Perform Object Sharing Rule Assignment Processin 1773445 Wait 216123 4:38 PME... 2116123 3:39 PM E
Perform Object Sharing Rule As sing 1773444 Wait 216123 438 PME... 2116123 3:39 PM E
Perform Object Sharing Rule Assignment Processing 1773443 Wait 216123 438 PME... 2116/233:39 PM E
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Notify Managers Plan Cycle Is Opened Or Closed
Navigation: Home>My Client Groups>Compensation>Run Batch Processes>Run
Across From Notify Managers That Cycle Is Open>Enter Information>Submit

From the home screen, click My Client Groups

]
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Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration

QUICKACTIONS wps Click My Client Groups

o]

/4

Person
Management

* Hire an Employee

&

Data Exchange

Things to Finish

Payroll

Time
Management

+

Help Desk

&

Workforce
Stractures

Compensation

Next, click Compensation

Qi

Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Admini Payroll

QUICKACTIONS

sparience Design Studio 9

4

Person
Management

(& Hire an Employee

X Add 2 Contingent Worker

Add 2 Fencing Worker
ncing Worker clél)

7" Add 2 Nenworker DataExchange

Things to Finish

Workspace

i

Time
Management

+

Help Desk

&

Workforca
Structures

Compansation

Click Compensation

Under Workforce Compensation, click Run Batch Processes. We can also search
for Run Batch Processes using the search bar on the top left of the page

]
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@ Review Proposed Salary Changes and Rate Values

Workforce Compensation

é%y’ Act as Proxy Manager
£ Administer Workers
£8) Global Moceis

View Administration Reports
Workforce Compensation Plans
Active Plans

Batch Processesd

Configure Global Settings

B & camptra Cloud Wiki

Click Run Batch Processes

00006600

Total Compensation Statements

Across from Notify Managers That Cycle Is Open, click Run

anvwrPr o @

< Run Batch Processes ¢ [ Monitor Processes |
Process Name Description Fun
Start Workforce Compensation Cycle  Build manager worksheets with eligible workers for a new plan and initiate the compensation cycle. o
Refresh Workforce nsation Data data with HR data, update plan design and currency conversion rates, and recalculate summary data. )
Transfer Workforce Compensation ... Post base pay adjustments to salary records, job, grade, and position changes to human resources, and element entries to payroll ©
Back Out Workforce Compensation Reverse a completed Start Workforce Compensation Cycle process or remove salary, payroll and HR changes posted. ©
Purge Workforce Compensation Data  Remove unneeded transaction data from prior plan cycles. ©
Notify Managers of Approaching Du.-  Send notifications to worksheet managers to notify them that worksheet due dates are pproaching. )
oty Managers Tt Cycl s Open - Send natifcatons (o warkaheet managers & notty them tat 2 plan eyl s ew open o cosed

Process Workforce Compensation Ch... Centrally manage the worker compensation change statements o
Synchronize Hierarchy Synchronize hierarchy to Oracle Transactional Business Intelligence o

W & camptra cloud wiki

Enter the Basic Options information and if needed, we can click Advanced to enter
Advanced criteria




Cycle Announcement [ Monitor Proceses

@ This process will be queued up for submission at position 1

=] =

Name Notify Managers That Cycle Is Open or Closed Click Advanced

Description Send notifications to managers to notify them t. [J Notify me when this process ends

Schedule As soon as po:

sible Submission Notes

Entersthe belowinformation

“Plan | EWT Annual Merit Plan
“Cycle | 2021
*Announcement | Cycle is open

Communicate Results to Workers by Date

Enterprise ERPWebTutor Enterprise
Country
Legal Employer
Business Unit
Department

Individual Manager

B - camptraCloud wiki

Manager Hierarchy v

Once the information is entered, click Submit

Cycle Announcement

@ This process will be queued up for submission at position 1

[[Process Options | | Advanced: Cancel |

Name Notify Managers That Cycle Is Open or Closed Click Submit

Description Send notifications to managers to notify them t. (] Notify me when this process ends

Schedule As soon s possible Submission Notes |

Basic Optior

Parameters

*Plan | EWT Annual Merit Plan v

“Cydle | 2021 v

“Announcement | Cycle is open v

Communicate Results to Workers by Date

Individual Manager

=
) E
Enterprise ERPWebTutor Enterprise H
H
Country v S
4
Legal Employer - ‘E'-
5
Business Unit v e
&
Department

Manager Hierarchy

Click Monitor Processes to check the status of the process

]
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Cycle Announcement
b 2 - 3 v Z L & v i e &
@ Click Monitor Processes
@ This process will be queued up for submission at position 1
Process Options Advmn(ed‘ ‘ Suhml(‘ ‘ Ezmel‘

Name Notify Managers That Cycle Is Open or Closed

Description Send n to managers to notify them t. [J Notify me when this process ends

Schedule As soon as possible

Submission Notes

Basic Options

Parameters

“Plan | EWT Annual MeritPlan
“Cycle | 2021 >
“Announcement | Cycle is open v

Results to Workers by Date m/d/y

Enterprise ERPWebTutor Enterprise
Country

Legal Employer

z
H
H
H
8
g
S
H
]
&
[

Notify Managers Of Approaching Due Dates

Navigation: Home>My Client Groups>Compensation>Run Batch Processes>Run

Across From Notify Managers Of Approaching Due Dates>Enter
Information>Submit

From the home screen, click My Client Groups

Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration Payroll Workspace Knowledge Help Desk

QUICKACTIONS wps Click My Client Groups

[ &

Compensation Viorkforce
Structures

Show More

Things to Finish

Next, click Compensation

—

]
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Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration Payroll Wo ce Knowledge Help Desk

QUICKACTIONS

o]

vy B by &

Person Time Compensation Vicrkforce
Maragement Management Structures

dd 2 Fencing Worker

% 18 Click Compensation
Exch:

@ addz Nenworter g

Things to Finish

Under Workforce Compensation, click Run Batch Processes. We can also search
for Run Batch Processes using the search bar on the top left of the page

¢ Compensation

il r K A LR

Review Proposed Salary Changes and Rate Values

Workforce Compensation

5%7 Act as Proxy Manager

Administer Workers
£8) Global Modeis

View Administration Reports
Workforce Compensation Plans
Active Plans

Run Batch Processe

Configure Global Settings

z
£
H
3
=
g
g
£
5
s
&

Click Run Batch Processes

00006600

Total Compensation Statements

Across from Notify Managers Of Approaching Due Dates, click Run

]
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< Run Batch Processes

anwrE o @

[t Procses |

Process Name Description Run
Start Workforce Compensation Cycle  Build manager worksheets with eligible workers for a new plan and initiate the compensation cycle. )
Refresh Workforce Compensation Data _Synchronize workforce compensation data with HR data, update plan design and currency conversion rates, and recalculate summary data )
Transfer Workforce Compensation D....Post base pay adjustments to salary records, job, grade, and position changes to human resources, and element entries to payroll. ©
Back Out Workforce Compensation .. Reverse a completed Start Workforce Compensation Cycle process or remove salary, payroll and HR changes posted. °
Purge Workforce Compensation Data  Remove unneeded transaction data from prior plan cycles. )
Notify Managers of Approaching Du... Send notifications to worksheet managers to notify them that worksheet due dates are approaching. 5
Notify Managers That Cycle Is Open ... Send notifications to worksheet managers to notify them that a plan cycle is now open or closed. )
Process Workforce Compensation Ch.... Centrally manage the worker compensation change statements )
Synchronize Hierarchy Synchronize hierarchy to Oracle Transactional Business Intelligence )

B - camptraCloud wiki

Enter the Basic Options information and if needed, we can click Advanced to enter
Advanced criteria

anwEo @

Notify Managers of Worksheet Due Dates

@ This process will be queued up for submission at position 1

Name Notify Managers of Approaching Due Date Click Advanced

Description Send notifications to primary workshest manager. [ Notify me when this process ends

Schedule As soon as possible submission Notes

Entersithe belowinformation

“ EWT Annual Merit Plan
Plan © Error: A selection is required.

“cyde[2021 | Youmustmakeatieestone selection

“Notify Condition

[ow

(] oue Dae s ppraacting i 15Days

Select Notify Condition

[7] Due Date is Approaching in 10 Days|
[] Due Date is Approaching in 5 Days.
(] Due Date s Approacting in 4 Days:
] Due Date is Approaching n 3 Days
] Due Date is Approaching in 2 Days
(7] Due Date s Tomorrow

["] Due Date is Today

[] Due Date s Past

W - camptraCloud wiki

Once the information is entered, click Submit




Notify Managers of Worksheet Due Dates

Lort

@ This process will be queued up for submission at position 1

Name N

Click Submit
[ Notify me whe

Submission Notes

=
H
3
3
£
E
§
&
B

Click Monitor Processes to check the status of the process

Notify Managers of Worksheet Due Dates

Lo S

@ This process will be queued up for submission at position 1 Click Monitor Processes
o | | )

Name Notify Managers of Appro:

Description Send not

manager. [ Notify me when this process ends

Schedule As

Submission Notes

Bas

*Plan [EWT Annual MeritPlan |
“Cydle | 2021 /]

“Noty Conditon [ ue Date s Approschr ~ |

[ Trial run

[ Include trace statements in log file

2
H
3
H
S
I
a
£
8
&
]

Workforce Additional Processes

Process Workforce Compensation Change Statements

Navigation: Home>My Client Groups>Compensation>Run Batch Processes>Run
Across From Process Workforce Compensation Change Statements>Enter
Information>Submit

From the home screen, click My Client Groups

]
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Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration

QUICKACTIONS wps Click My Client Groups

o]

/4

Person
Management

* Hire an Employee

&

Data Exchange

Things to Finish

Payroll

Time
Management

+

Help Desk

&

Workforce
Stractures

Compensation

Next, click Compensation

Qi

Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Admini Payroll

QUICKACTIONS

sparience Design Studio 9

4

Person
Management

(& Hire an Employee

X Add 2 Contingent Worker

Add 2 Fencing Worker
ncing Worker clél)

7" Add 2 Nenworker DataExchange

Things to Finish

Workspace

i

Time
Management

+

Help Desk

&

Workforca
Structures

Compansation

Click Compensation

Under Workforce Compensation, click Run Batch Processes. We can also search
for Run Batch Processes using the search bar on the top left of the page
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@ Review Proposed Salary Changes and Rate Values

Workforce Compensation

é%y’ Act as Proxy Manager
£ Administer Workers
£8) Global Moceis

View Administration Reports
Workforce Compensation Plans
Active Plans

Run Batch Processesd

Configure Global Settings

B & camptra Cloud Wiki

Click Run Batch Processes

00006600

Total Compensation Statements

anvwrPr o @

Run Batch Processes @ [ Monitor Processes |
m 5 Lz Sl S L.

Process Name Deseription Fun
Start Workforce Compensation Cycle Build manager worksheets with eligible workers for a new plan and initiate the compensation cycle. o
Refresh Workforce Compensation Data Synchronize workforce compensation data with HR data, update plan design and currency conversion rates, and recalculate summary data. o
Transfer Workforce Compensation Data to HR Post base pay adjustments to salary records, job, grade, and position changes to human resources, and element entries to payroll. ©
Back Out Workforce Compensation Data Reverse a completed Start Workforce Compensation Cycle process or remove salary, payroll and HR changes posted. ©
Purge Workforce Compensation Data Remove unneeded transaction data from prior plan cycles, )
Notify Managers of Approaching Due Date Send nofifcations o worksheet managers to notify them that worksheet due dates are approaching. )
Notify Managers That Cycle Is Open Or Closed Send notifications to worksheet managers to notify them that a plan cycle is now open or closed, o
o WarlTores Compersaton Changs Satem Cortaly manags e worker ompemsalon Sarge Sterents

Synchronize Hierarchy Synchronize hierarchy to Oracle Transactional Business Intelligence o

W & camptra cloud wiki

Enter the Basic Options information and if needed, we can click Advanced to enter
Advanced criteria

]
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Process Workforce Compensation Change Statements

his process will be queued up for submission at position 1

Name Process Workfor

Compensation Change Statements
Description Centrally manage workforce compensation change

Schedule As soon as possible

Ententhe belowjinformation

“Plan v
“Cyde v
“Mode %

Statement Group

[ Notify Workers
[ Trial run

[ Include trace statements in log file

Template

Expiration | m/d/yy G \

Allow staggered release of statements
Statement Generation Timing

Output Format

n

Enterprise ERPWebTutor Enterprise
Country
Legal Employer

Business Unit

Process Workforce Compensation Change Statements

Lt d LA,

@ This process will be queued up for submission at position

Name Process Workforce Compensation Change Statements
Description Centrally manage workforce compensation change

Schedule As soon as possible

“Plan | ] [ Notify Workers
. ) Tral run
Cycle | .
Include trace statements in log file
“Mode | 5
Statement Group
Template |
Expiration | m/d/yy &
“Visibility .

Allow staggered release of statements
Statement Generation Timing

Output Format

Enterprise ERPWebTutor Enterprise
Country
Legal Employer

Business Unit

—

[ Notify me when this process ends

submission Notes |

Submission Notes

Once the information is entered, click Submit

) Notify me when ths process ends

Click Advanced

Click Submit

[ process Options | | Advancedy

Click Monitor Processes to check the status of the process

anwro @

Back | [ Monitor Processes |

submit | | Cancel

Advanced

W & camptra Cloud Wiki

Qv P2
Back | [ Monitor Processes

==

W &~ camptra Cloud Wiki

]
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Process Workforce Compensation Change Statements

w m z B P A = 2 AP
@ This process will be queued up for submission at position 1 Click Monitor Processes

Process Options Adv:n:m‘ suhmHgml

Name Process Workforce Compensation Change Statements
Description Centrally manage workforce compensation change (] Notify me when this process ends

Schedule As soon as possible Submission Notes

Basic Options

Parameters

“Plan ‘—/‘ : Notify Workers
“Cyde ‘—‘ [ rial run
[0 Include trace statements in log file
Statement Group

Template ]

Allow staggered release of statements

Statement Generation Timing

Output Format

Population Fiters

B & camptra cloud wiki

Enterprise  ERPWebTutor Enterprise

Country |
Legal Employer ] ()
Business Unit |

Purge Workforce Compensation Plan Data

Navigation: Home>My Client Groups>Compensation>Run Batch Processes>Run
Across From Purge Workforce Compensation Data >Enter Information>Submit

From the home screen, click My Client Groups

Q sea

Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration Payroll Workspace lge Help Dask

QUICKACTIONS ~ps  Click My Client Groups

CM Esparience Design Studio

» B @™ &

Person Time Compensation Vierkforca
Management Management Structures

©* Hire anEmployee

P* Add ¢ Fencing Wore
ncing Worker (lé} +

" Addz Nenworker B

Show More

Things to Finish

Next, click Compensation
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Good afternoon, Patrick Jones!
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QUICKACTIONS

o]

vy B by &

Person Time Compensation Vicrkforce
Maragement Management Structures

dd 2 Fencing Worker

% 18 Click Compensation
Exch:

@ addz Nenworter g

Things to Finish

Under Workforce Compensation, click Run Batch Processes. We can also search
for Run Batch Processes using the search bar on the top left of the page

¢ Compensation

il r K A LR

Review Proposed Salary Changes and Rate Values

Workforce Compensation

5%7 Act as Proxy Manager

Administer Workers
£8) Global Modeis

View Administration Reports
Workforce Compensation Plans
Active Plans

Run Batch Processe

Configure Global Settings

z
£
H
3
=
g
g
£
5
s
&

Click Run Batch Processes

00006600

Total Compensation Statements

Across from Purge Workforce Compensation Data, click Run
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[t Procses |

Process Name Deseription Run
Start Worforce Compensation Cycle Build manager worksheets with eligible workers for a new plan and initiate the compensation cycle )

Refresh Workforce Compensation Data Synchronize workforce compensation data with HR data, update plan design and currency conversion rates, and recalculate summary data. 5]

Transfer Workforce Compensation Data to HR Post base pay adjustments to salary records, job, grade, and position changes to human resources, and element eniries to payroll )

Back Out Workforce Compensation Data Reverse a completed Start Workforce Compensation Cycle process or remove salary, payroll and HR changes posted )

Purge Workforce Compensation Data Remove unneeded transaction data from prior plan cycles

Notify Managers of Approaching Due Date Send notifications to worksheet managers to notify them that worksheet due dates are approaching. )

Notify Managers That Cycle Is Open Or Closed Send notifications to worksheet managers to notify them that a plan cycle is now open or closed. )

Process Workforce Compensation Change Stateme.- Centrally manage the worker compensation change statements )

Synchronize Hierarchy Synchronize hierarchy to Oracle Transactional Business Intelligence )

B - camptraCloud wiki

Enter the Cycles to Purge, Plan, and Cycle and if needed, we can click Advanced to
enter Advanced criteria

anwEo @

Purge Data [ Moritor rocesses

@ This process will be queued up for submission at position 1

Name Purge Workforce Compensation Data -
Click Advanced
Description Removes unneeded transaction data from prior pl. [ Notify me when this process ends
Schedule As soon as nossible N 0
Enterithe belowjinformation

BasiCOpuons

Submission Notes

Parameters

*Cycles to Purge | Specific cycle v
“Plan | EWT Annual Merit Plan
“Cycle

] Trial run

[ Include trace statements in log file

W - camptraCloud wiki

Once the information is entered, click Submit




Purge Data

@ This process will be queued up for submission at position 1

[ Process Options | | Advanced:

[ canca|

Name

Click Submit

Description Re

[ Notify me when this process ends

Sunmissontes |

Schedule A:

=
H
3
3
£
E
§
&
B

Click Monitor Processes to check the status of the process

Purge Data

@ " o for et don 1 Click Monitor Processes
® This process will be queusd up for submission at position
yodod|| | )

Name Purge W

Description R ata from prior pl. [ Notify me when this process ends

Schedule As

Submission Notes

Bas

“Cycles to Purge | Specific cycle /]
“Pin [EWT A er P |
“Cydle v
[ Trial run

[ Include trace statements in log file

=
H
=
3
3
s
a
E
S
&
]

Refresh Workforce Compensation Plan Data

Navigation: Home>My Client Groups>Compensation>Run Batch Processes>Run
Across From Refresh Workforce Compensation Plan Data>Enter
Information>Submit

From the home screen, click My Client Groups

]
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Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration

QUICKACTIONS wps Click My Client Groups
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&

Data Exchange
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Payroll

Time
Management

+
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&

Workforce
Stractures

Compensation

Next, click Compensation

Qi

Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Admini Payroll

QUICKACTIONS

sparience Design Studio 9

4

Person
Management

(& Hire an Employee

X Add 2 Contingent Worker

Add 2 Fencing Worker
ncing Worker clél)

7" Add 2 Nenworker DataExchange

Things to Finish

Workspace

i

Time
Management

+

Help Desk

&

Workforca
Structures

Compansation

Click Compensation

Under Workforce Compensation, click Run Batch Processes. We can also search
for Run Batch Processes using the search bar on the top left of the page
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¢ Compensation

Across from Refresh Workforce Compensation Data, click Run

. Review Proposed Salary Changes and Rate Values

Workforce Compensation

é%y Act as Proxy Manager
£ Administer Workers
£8) Global Moceis

View Administration Reports
Workforce Compensation Plans
Active Plans

Run Batch Processesd

Configure Global Settings

Click Run Batch Processes

00006600

Total Compensation Statements

Run Batch Processes @

QAawkRQ

B & camptra Cloud Wiki

[ Monitor Processes |

Process Name Description Run
Start Workforce Compensation Cycle  Build manager worksheets with ligible workers for a new plan and initiate the compensation cycle. )
Refresh Workforce Compensation Data _ Synchronize workforce compensation data with HR data, update plan design and currency conversion rates, and recalculate summary data 0
Transfer Workforce Compensation D... ~Post base pay adjustments to salary records, job, grade, and position changes to human resources, and element entries to payrolL )
Back Out Workforce Compensation .. Reverse a completed Start Workforce Compensation Cycle process or remove salary, payroll and HR changes posted. ©
Purge Workforce Compensation Data  Remove unneeded transaction data from prior plan cycles. ©
Notify Managers of Approaching Du... Send notifications to worksheet managers to notify them that worksheet due dates are approaching )
Notify Managers That Cycle Is Open .. Send nofifications to worksheet managers to notify them that a plan cycle is now open or closed. ©
Process Workforce Compensation Ch... Centrally manage the worker compensation change statements )
Synchronize Hierarchy Synchronize hierarchy to Oracle Transactional Business Intelligence )

W & camptra Cloud Wik

Enter the Plan, Cycle, and Refresh Date. Also, we can select the Person Selection
Formula, if needed. Next, enter the Refresh Options and if needed, we can click
Advanced to enter Advanced criteria
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Refresh Data

@ This process will be queued up for submission at position 1

Advanced

Process Optior [ submit | [ cancet

Name Refresh Workforce Compensation Data

Click Advanced

Description Synchronizes worklorce compensation data with H.. ) Notity me when tis process ends

Schedule As soon as possible Submission Notes.

Options
=Enternthe belowinformation

“Plan | EWT Annual Merit Plan
*Cycle |
*Refresh Date | Plan Cycle Dates

[ rial run

) incude trace statementsin g file

Full refresh
Refresh HR data

Refresh base and eligible salary
Refresh column defaults

B &~ camptra Cloud wiki

Refresh assignment segments data
Refresh primary manager hierarchy
Refresh secondary manager hierarchy
Refresh other reviewer hierarchy
Reevaluate eligibility

Reevaluate assignment segment eligibility

Once the information is entered, click Submit

Refresh Data

@ This process will be queued up for submission at position 1

Name Refre:

Workforce Compensation Data

Click Submit

Description Synchvonizes worklorce compensation data ith H, 1 Notity me when thisprocess ends

Schedule As soon as possible Submission Notes.

“Plan | EWT Annual Merit Plan

*Cycle | ]

*Refresh Date | Plan Cycle Dates ]

Refresh base and eligible salary

[ Trial run
[J Include trace statements in log file
H
3
3
2
S
g
8
5
3
I Full refresh &
Refresh HR data

Refresh column defaults

Refresh assignment segments data
Refresh primary manager hierarchy
Refresh secondary manager hierarchy
Refresh other reviewer hierarchy
Reevaluate eligibility

Reevaluate assignment segment eligibility

Click Monitor Processes to check the status of the process




Refresh Data

@ This process will be queued up for submission at position 1

Name Refresh Workforce Compensation Data

Description Synchronizes workforce compensation data with H... [0 Notify me when this process ends
Schedule As soon as possible Submission Notes |

Click Monitor Processes

Process Options Adv:nted‘ ‘Submlngntel

Basic Options

Parameters
*Plan | EWT Annual MeritPlan v
“Cycle v

[ Trial run

[0 include trace statements in log file
Population Fiters
Person Selection Formula
Refresh Options
/| Fullrefresh

Refresh HR data
Refresh

ligible salary
Refresh column defaults
Refresh assignment segments data

Refresh secondary
Refresh other reviewer hierarchy

Reevaluate eligibil

Reevaluate assignment segment eligibility

B & camptra cloud Wiki

Transfer Compensation Data To HR

Navigation: Home>My Client Groups>Compensation>Run Batch Processes>Run
Across From Transfer Compensation Data To HR>Enter Information>Submit

From the home screen, click My Client Groups

Qi

Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration Payroll Workspace lge Help Dask

QUICKACTIONS ~ps  Click My Client Groups

CM Esparience Design Studio

» B @™ &

Person Time
Management

©* Hire anEmployee %
Compensation Vierkforce
Management Structures

P* Add ¢ Fencing Wore
ncing Worker (lé} +

" Addz Nenworker B

Show More

Things to Finish

Next, click Compensation
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Person Time Compensation Vicrkforce
Maragement Management Structures

dd 2 Fencing Worker

% 18 Click Compensation
Exch:

@ addz Nenworter g

Things to Finish

Under Workforce Compensation, click Run Batch Processes. We can also search
for Run Batch Processes using the search bar on the top left of the page

¢ Compensation

il r K A LR

Review Proposed Salary Changes and Rate Values

Workforce Compensation

5%7 Act as Proxy Manager

Administer Workers
£8) Global Modeis

View Administration Reports
Workforce Compensation Plans
Active Plans

Run Batch Processe

Configure Global Settings

z
£
H
3
=
g
g
£
5
s
&

Click Run Batch Processes

00006600

Total Compensation Statements

Across from Transfer Compensation Data To HR, click Run
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< Run Batch Processes ¢ [ Moritor rocesses

Process Name Description Run
Start Workforce Compensation Cycle Build manager worksheets with eligible workers for a new plan and initiate the compensation cycle. )

Refresh Workforce Compensation Data Synchronize workforce compensation data with HR data, update plan design and currency conversion rates, and recalculate summary data )

[Transfer Workforce Compensation Data to HR Post base pay adjustments to salary records. job, grade, and position changes to human resources. and element entries to payroll

Back Out Workforce Compensation Data Reverse a completed Start Workforce Compensation Cycle process of remove salary, payroll and HR changes posted. ©

Purge Workforce Compensation Data Remove unneeded transaction data from prior plan cycles. )

Notify Managers of Approaching Due Date Send notifications to worksheat managers to notify them that worksheet due dates are approaching. )

Notify Managers That Cycle Is Open Or Closed Send notifications to worksheet managers to notify them that a plan cycle is now open or closed. )

Process Workforce Compensation Change Statements  Centrally manage the worker compensation change statements )

Synchronize Hierarchy Synchronize hierarchy to Oracle Transactional Business Intelligence )

B - camptraCloud wiki

Enter the Plan Details and click Next

"—0—0—0—0—0—0

Deais cta e
Transfer Workforce Compensation Data to HR: Plan Details

Ententhe belowjinformation 0

CULUUUoL ——— Click Next
@ Crealeanew un () Copy previous run

* Plan | EWT AmualMertPlan
* cycle | 2021
* Action | Allocate Workforce Comper

Action Reason | Mert

» View Statistics

W & camptra cloud Wil

Enable the Element Details. Enable the Elements by enabling the check boxes.
Enter the Specific Date for each element and click Next




Plan Detais.

Column

‘Annual Bonus (Annual Bonus)

Lump Sum Bonus (Lumpsum)

Enable Check box

Element  Salary Detais
Details

o 2—0—0-0-0-0

Element Details
Legal Employer Legislative Data Group  Payroll Element

US Legislatve Data Group  Annual Bonus

US Legsiatve Data Group  Lumpsum Bonus

Input Value

Amount

Amount

Enter Specific Date

Element Posting Date

Specied date

Speciied date

Specific Date

B - camptraCloud wiki

Enter Salary Details by enabling the Element. Enter the Specific Date and click

Next

Plan Details
Detais

Transfer Workforce Compensation Data to HR: Salary Details @

B Zir TS
Plan Test Modeling Plan - 2023

[] Post entres as individual components

Salary Details

Post i

»  Column salary Element Posting Date
Component

V] Actual Increase Amount (Salary - Mert) Speciied date

»—0—0—0—0

Element  Salary Details ~Stock Grant

Enterithe belowjinformation

o @
Specific Date
na by

=
s
3
2
b
H
E
]
&
]

Next, enter the Stock Grant Details, if applicable, and click Next
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O—0 0 “—0—0—0

PlanDefais  Element  Salary Detas StockGrant  Promotion  Oter Deta
Delais Details Details

) ) Click Next
[ recararantin me sk el = NEE M1 Ehe el oW information

* oot o Conaing Saes Gt v s

i \

* Grant Type

carive sockagion
GratName |
Grnthumoer |
Traing Symbo ]
rant e |
cass
\
Exraton ate iy %
Oter Wrker nfomaton |
estDate [mayy ]

R —— :

=
H
3
3
£
E
§
&
B

VesingCotton Roundg |

Next, enter the Promotion Details, if applicable, and click Next

anwrF o @

o—0 0 0 —-—0—0

PlanDefals  Element  Salary Details Stock Grant  Promotion  Other Detais
Detais Detais Details Proce:

Transfer Workforce Compensation Data to HR: Promotion Details @ E“ I wext [ cancer |
—_— ———r " B %8 5 o T —

Click Next

Plan Test Modeling Plan - 2023

=
H
=
3
3
s
a
E
S
&
]

Lastly, we can enter the Other Details, if applicable.

]
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PlanDefals  Element  Salry Details Stock Grant  Promotion  Other Details
Deais Detais Deais.

Transfer Workforce Compensation Data to HR: Other Details @
. m _—t T
Plan Test Modeling Plen - 2023

Manager Hierarchy Inclusion Entersthe belowinformation

vevy 4 X

* Manager Person Number Email Job

Worker Inclusion Criteria @

B

View Statistics

Person Selection Formula

Person Selection Formula

2
E
H
H
C
g
a
H
s

&

a

Advanced Settings

[] Trialrun

] nclude trace statements n log fle

Workers Approved at Least N Leveis Up |

Enter the value for Mark Assignments As Processed and click OK. Then, click Next

PlanDetals  Element  Salary Detais StockGrant  Promotion  Other Details
Deail

Submit
Deais. Process

Details

Transfer Workforce Compensation Data to HR: Other Detail ‘ | Back i | Wext | ‘ Cancel

r .

T .
Manager Hierarchy Inclusion Click Next

© Information x
veww 4 X
B w ssignments are successfuly pos wil be marked as fully processed. (CHIP-1005624)
roge [—— o T e e e o (4P 00524

Click OK

Worker Inclusion Criteria (@
[
E]

View Statistics

Person Selection Formula

Person Selection Formula

Advanced Settings

[] Trairun

=
z
3
§
£
g
&
[

[ Include trace statements n og fle

Enter Value
Workers Approved at Least N Levels Up

* Mark Assignments as Processed|

Once the information is entered, we can enter Advanced options, if needed. Click
Submit

]
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o—0 0 0 0 0 ¢

PanDeais  Homent  SafnyDetals SlockGran  Fromoton  Othr Detals_ Submit

Detae Detals Detals proce

Transfer Workforce Compensation Data to HR: Submit Process Back | Conce

= > PRV Y. . B o 7 . .
Plan Test Modeling Plan - 2023 Click Submit

(@ This process wi be queusd up for submission at postion 1
Advanced

ozt

Name Transier Workforce Compensation Data to HR

Click Advanced

Descrption Posts base pay adustmentsfo saay ecords ] Notfy me vinen tis process ends

Schele As oo s s —

Basic Options

=
H
3
3
£
E
§
&
B

Click Monitor Processes to check the status of the process

= anvwr o @

< Run Batch Processes @

(T —

Click Monitor Processes

Process Name Description

Process Workforce Compensation Ch...  Centrally manage the worker compensation change statements

Run
Start Workforce Compensation Cycle  Build manager worksheets with eligible workers for a new plan and initiate the compensation cycle. )
Refresh Workforce Compensation Data  Synchronize workforce compensation data with HR data, update plan design and currency conversion rates, and recalculate summary data. ©
Transfer Workforce Compensation D...  Post base pay adjustments to salary records, job, grade, and position changes to human resources, and element entries to payroll. )
Back Out Workforce Compensation - Reverse a completed Start Workforce Compensation Cycle process or remove salary, payroll and HR changes posted. ©
Purge Workforce Compensation Data  Remove unneeded transaction data from prior plan cycles )
Nioitty Managers of Approadhing D 'Send notificions %o worksieet managers to:noify them that workshest tue dajes are spproacing )
Notify Managers That Cycle Is Open ... Send notifications to worksheet managers to notify them that a plan cycle is now open or closed. ©
©
©

Synchronize Hierarchy Synchronize hierarchy to Oracle Transactional Business Intelligence

W~ camptra Cloud wiki

Backout Workforce Compensation Plan Data From HR

Navigation: Home>My Client Groups>Compensation>Run Batch Processes>Run
Across From Back Out Workforce Compensation Plan Data>Enter
Information>Submit

From the home screen, click My Client Groups

]
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Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration

QUICKACTIONS wps Click My Client Groups
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Next, click Compensation

Qi

Good afternoon, Patrick Jones!
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QUICKACTIONS

sparience Design Studio 9

4

Person
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ncing Worker clél)

7" Add 2 Nenworker DataExchange
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Workspace

i

Time
Management

+
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&

Workforca
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Compansation

Click Compensation

Under Workforce Compensation, click Run Batch Processes. We can also search
for Run Batch Processes using the search bar on the top left of the page

]
125 |

—



¢ Compensation

Review Proposed Salary Changes and Rate Values

Workforce Compensation

é%y Act as Proxy Manager
£ Administer Workers
£8) Global Moceis

View Administration Reports
Workforce Compensation Plans
Active Plans

Run Batch Proces:

Configure Global Settings

B & camptra Cloud Wiki

Click Run Batch Processes

00006600

Total Compensation Statements

Across from Back Out Workforce Compensation Data, click Run

anvwr 2 @

< Run Batch Processes [ Monitor Processes |
m B Lz Sl S L.

Process Name Description Fun
Start Workforce Compensation Cycle Build manager worksheets with eligible workers for a new plan and initiate the compensation cycle, o
Refresh Workforce Compensation Data Synchronize workforce compensation data with HR data, update plan design and currency conversion rates, and recalculate summary data. o
Transfer Workforce Compensation Data to HR Post base pay adjustments to salary records, job, grade, and position changes to human resources, and element entries to payroll. ©
Back Out Workforce Compensation Data Reverse a completed Start Workforce Compensation Cycle process or remove salary, payroll and HR changes posted.

Purge Workforce Compensation Data Remove unnceded transaction data from prior plan cycles, )
Notify Managers of Approaching Due Date Send notifications to worksheet managers to notify them that worksheet due dates are approaching. )
Notify Managers That Cycle Is Open Or Closed Send notifications to worksheet managers to notify them that a plan cycle is now open or closed, o
Process Workforce Compensation Change Statements Centrally manage the worker compensation change statements o
Synchronize Hierarchy Synchronize hierarchy to Oracle Transactional Business Intelligence o

W & camptra cloud Wil

Enter the Basic Options and if needed, we can click Advanced to enter Advanced
criteria




= QAawRQ

Back Out Workforce Compensation Data Bock | | Montor Proceses

Lz d S AP

@ This process will be queued up for submission at position 1

Process Optiof

Name Back

force Compensation Cycle Click Advanced

Description Reverses 3 completed Start Workforce Compensati... (] Notify me when this process ends

Schedule As soon as possible Submission Notes

mEmerit_hg belowjinformation

“Plan | Test Modelling Plan /]
*Back Out Level | /]
[ rial run

[ Include trace statements in log file

[ preserve models

Once the information is entered, click Submit

= QAawkRQ

Back Out Workforce Compensation Data [ Bsac | [[Monitor Proceses

TR,

@ This process will be queued up for submission at position 1

[ Process Opions | | Advanced @ [ cance|

Click Submit

Name Back Out Workforce Compensation Cycle
Description Reverses a completed Start Workforce Compensati.. (] Notify me when this process ends

Schedule As soon s possible Submission Notes |

*Plan | Test Modelling Plan
“Cycle | 2023
*Back Out Level |
[ Trial run
[ Include trace statements in log file

[ Preserve models

Click Monitor Processes to check the status of the process

]
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Back Out Workforce Compensation Data

= i s

@ This process will be queued up for submission at position 1 Click Monitor Processes

Name 8a:

o Cycle
Description Re

ed Start Workforce Compensati, [J Notify me when this process ends

Schedule As

Submission Notes

Basic Options

Parameters

*Plan | Test Modelling Plan
“Cycle | 2023 .
“Back Out Level .

Advanced | | submit | | cancel |

z
H
H
H
8
g
S
H
]
&
[

During Go Live: Update Worker Details

Administer Worker

Navigation: Home>My Client Groups>Compensation>Administer
Workers>Search Worker>Select Worker>Select Plan>Manage Plan
Information>Update>Save and Close

From the home screen, click My Client Groups

Good afternoon, Patrick Jones!

Me  MyTeam  |MyClentGroups | BerefisAdminisiaton  Payol  Workspace  Knowledge  HelpDesk  Took 3

QUICKACTIONS ~ps Click My Client Groups

» B @ &

Person Time n Workforce
Management Management Structures

© Add 2 Fencing Worker

- .

xchange

* adds Nenworker e

Show More:

Things to Finish

Next, click Compensation
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Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration Payroll Wo ce Knowledge Help Desk

QUICKACTIONS AvpS.

&? @9 45 EE%’

©* Hire anEmployes .
erson Tine Compensation Workorce
Management Mznagement Structures

2 Pencing Worker

Click Compensation

+

@ addz Nenworter

Show More:

Things to Finish

Under Workforce Compensation, click Administer Workers. We can also search
for Administer Workers using the search bar on the top left of the page

¢ Compensation

il r K A LR

Review Proposed Salary Changes and Rate Values

Workforce Compensation

5%7 Act as Proxy Manager

Click Administer Workers

3

Global Models
View Administration Reports
Workforce Compensation Plans
Active Plans

Run Batch Processes

z
£
H
3
=
g
g
£
5
s
&

Configure Global Settings

00006600

Total Compensation Statements

Enter the Person Number and click Search
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< Administer Workers @

b

[ Include terminated work relationships

v ] CEeawseow[p &)

Actions v View v Formaty  F

Person

Name Number

National D Department

No search conducted.

Columns Hidden 11

Advanced | Saved Search | All People v

Click Search

User Person Assignment
Location Vre Job ol

W - camptra Cloud wiki

Click Worker Name

< Administer Workers ®

= ame * Keyors

** Person Number ‘ 1006 [0 Include terminated work relationships

S| | *Eftective As-of Date  2/21/23 Y

4 Search

@

Acons v Viewv Formaty T

Person
Name Nember National D Department
1006 818818181 IT - Software Consuting

Columns Hidden

Click Worker Name

Select the Plan

B % gy

Advanced | Saved Search | All People

* Required
* Atleast o

Search | Reset | Save

User Person Assignment
Location pe Job S

Corporate HQ  Employee Manager Active - Payr

W & camptra cloud wiki




Administer Workers: Select Plan

Name Rakesh Jhindal Person Number 1006
Assignment Number 1006 Job Manager

Position Manager, Software Consulting Department T - Software Consulting

Location Corporate HQ Manager Rishi Verma
Participating Plans @
Viewv Fomatv [ Show closed cycles | | Reprocess or Add New Plan

Evaluation  Evaluation

Eligibility Plan Cycle Period Start  Period End  Cycle Status
Eigible EWT Annual Merit Plan 2021 11120 1213120 Open
Eigible EWT Annual Merit Plan 2020 1y 123119 Open
Eigible EWT Annual Merit Plan 2019 118 123118 Open
Eigible EWT Annual Merit Plan 2018 1nny 123117 Open
Eigible Test Modelling Plg 2023 11128 123128 Adminisrative

Select Plan

Extraction
D:

12/31/20
12/31/19

19

11218

12/31/23

W - camptraCloud wiki

Here we can manage the worker information once the Plan is live and open for
Compensation Planning. Once the updates have been made, click Save and Close

= anwro @

Administer Workers @ RatoshData | [ swe | savoand lose

% BV, _ B P
Cycle 2023 (2023-01-01- 2023-12-31) Click Save and Close

Plan Test Modelling Plan Exclude worker from the refresh process

Name Rakesh Jhindal Person Number 1006

Assignment Number E1006 Job Manager
Here)we can managéjtheéworkeninformation Department [T Softvare Consling
s - ) S L1 —————

Manager Rishi Verma

|Wolkel\nformamn Budget Compensation ~ Status and Hierarchy  Eligibiity User-Defined Data  Notes  Aleris (1) Audit ~ Statement

4 Worker Details

Effective Date 12/31/23 Gender [Male ]

Person Number
Date of Birth | 1/1/61 )
Person Number 1006 L

Age 42

4 Employment Details

Assignment Number E006 Employment Status | Full-time regular v
Department [ IT - Software Consulting v Assignment Status | Active - PayrollElgible
Job Tite | Manager v Country [ United States

Job Code MGR —
Location [ Corporste Ha \

Job Change Date [ 1/1/12 ™
Legal Employer | ERPWebTutor USA Inc.

Yearsin Job | 2

Position | Manager, Software Consulting

Position Code MGR SC

Business Unit | Camptra US Business Unit

Working Hours 40

Update Worker Information

Navigation: Home>My Client Groups>Compensation>Administer
Workers>Search Worker>Select Worker>Select Plan>Worker
Information>Update>Save and Close

From the home screen, click My Client Groups

==

B & camptra cloud Wiki

]
131 |

—



Qs

Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration

QUICKACTIONS wps Click My Client Groups

o]

/4

Person
Management

* Hire an Employee

&

Data Exchange

Things to Finish

Payroll

Time
Management

+

Help Desk

&

Workforce
Stractures

Compensation

Next, click Compensation
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Click Compensation

Under Workforce Compensation, click Administer Workers. We can also search
for Administer Workers using the search bar on the top left of the page
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Enter the Person Number and click Search

Actions v View v Format v

Name

No search conducted.
Columns Hidden 11

@ Review Proposed Salary Changes and Rate Values

Workforce Compensation

Act as Proxy Manager
Administer Workezsd
Global Models

Click Administer Workers

View Administration Reports

Active Plans

Run Batch Processes

@ Workforce Compensation Plans

Configure Global Settings

o

Total Compensation Statements

[J Include terminated work relationships

s Efective As.o Date 2721723 t

National D~ Department

Click Worker Name
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Location

Advance

Click Search

User Person
Tpe

Saved Search | Al People

Job

B & camptra Cloud Wiki

Lozt

* Required

At least

Assignment
status

e i required

[ save.

W & camptra cloud wiki




Administer Workers ®

4 Search Advanced | Saved Search | All People v

At st
T B e
** Person Number ‘C [ Include terminated work relationships
“* atonato *Eftective As.of Date | 2/21/23 o
Search | Reset | save...
4 sults @
Actions v View v Formatv 53
Name ol National D Department Location 3;;; Person  yop Assonment

Jhindal, Rakesh

Columns Hidden

1006 818818161 IT - Software Consuling Comorate HQ  Employee Manager Active - Payr.

Click Worker Name

W - camptra Cloud wiki

Select the Plan

< Administer Workers: Select Plan

iy W A K
Name Rakesh Jhindal Person Number 1006
Assignment Number 1006 Job Manager
Position Manager Software Consuiting Department IT - Software Consulting
Location Corporate HQ Manager Rishi Verma
Participating Plans @
Viewv Fomatv & [ Show closed cycles || Reprocess or Add New Plan
ity Evaluation Evaluation HR
Plan Cycle Period Start Period End Cycle Status  Extraction
Date Date Dat
Eigible EWT Annual Merit Plan 2021 11120 1231120 Open 1273120
Elgible EWT Annual Merit Plan 2020 1nne 1231119 Open 219
Elgible EWT Annual Merit Plan 2019 1ns 123118 Open e
Eligible EWT Annual Merit Plan 2018 11A7 1213117 Open 12/18
Eligible Test Modelling PI; 2023 1123 12/31123 Administrative  12/31/23

Select Plan

W & camptra Cloud Wik

Here we can manage the worker information once the Plan is live and open for
Compensation Planning. Click Worker Information

—
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= QAawkR o

Administer Workers @ Ratre 0ata | | | [soveand coss | [ canca

E SN Lt 1
Plan Test Modelling Plan Cycle 2023 (2023-01-01- 2023-12-31)

] Exclude worker from the refresh process
4 person
Name Rakesh Jhindal Person Number 1006
Assignment Number E1006 Job Manager
Position Manager, Software Consulting Department IT - Software Consulting
Location Corporate HQ Manager Rishi Verma

Budget Compensation ~ Status and Hierarchy  Eligibilty ~ User-Defined Data  Notes  Alerts (1) Audit ~ Statement

Click Worker Information

4 Worker Details

Effective Date 12/31/23 Gender | Ma

ewa | Ethnicity | Asian
wokrrone [ ] iy saus

Person Number

Date of Birth | 1/1/61
Person Number 1006 LU

Age 42

4 Employment Details
Assignment Number £1006 Employment Status | Full-time regular

Oeparment I - aftware Consiting - Assignment Status [ Actve Payrol lghle

Job Title | Manager Country [ United states

2
E
H
H
C
g
a
H
s

&

a

Job Code MGR

Location | Corporate HQ

Job Change Date [ 1/1/12 |
Legal Employer | ERPWebTutor USA Inc.

Yearsin Job | 2

Position | Manager, Software Consultin

Position Code MGR SC

Business Unit | Camptra US Business Unit

Working Hours 40

Here we can update the Worker Information. Once complete, click Save and Close

= QAawR

Administer Workers @ RetosnData | [ swe 1| saveand ciose

% B Lrt g LA
Plan Test Modelling Plan Cycle 2023 (2023-01-01 - 2023-12-31)

Click Save and Close

[] Exclude worker from the refresh process

Name Rakesh Jhindal Person Number 1006

Assignment Number E1006 Job Manager
Position Manager, Software Consulting Department IT - Software Consulting
Location Corporate HQ Manager Rishi Verma

Worker Information Budget Compensation ~ Status and Hierarchy  Eligibilty User-Defined Data  Notes  Alerts (1)  Audit  Statement

4\Norker Details Update)the,applicable information/below

Gender | Male

E-Mail Bviciy [Asan ]
Work Phone Disabiitystatus | |

Person Number

Person Number 1006

Age 42

Effective Date 12/31/23 ; ‘

4 Employment Details

Assignment Number £1006 Employment Status | Full-time regular v]

Department [IT - Software Consulting v

Assignment Status | Active - Payroll Eligible

Job Title | Manager v Country | United States /]

W & camptra cloud Wiki

Job Code MGR -
Location | Corporate HQ v ‘

Job Change Date [ 1/1/12 % e
Legal Employer | ERPWebTutor USA Inc
Vearsin Job | 2 —_—
Business Unit
Position | Manager, Software Consulting v

Position Code MGR SC

Working Hours 40

View Budget Information

Navigation: Home>My Client Groups>Compensation>Administer
Workers>Search Worker>Select Worker>Select Plan>Budget>Update>Save and
Close

From the home screen, click My Client Groups
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Click Compensation

Under Workforce Compensation, click Administer Workers. We can also search
for Administer Workers using the search bar on the top left of the page
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Enter the Person Number and click Search

Actions v View v Format v

Name

No search conducted.
Columns Hidden 11

@ Review Proposed Salary Changes and Rate Values

Workforce Compensation

Act as Proxy Manager
Administer Workezsd
Global Models

Click Administer Workers

View Administration Reports

Active Plans

Run Batch Processes

@ Workforce Compensation Plans

Configure Global Settings

o

Total Compensation Statements

[J Include terminated work relationships

s Efective As.o Date 2721723 t

National D~ Department

Click Worker Name
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Location

Advance

Click Search

User Person
Tpe

Saved Search | Al People

Job

B & camptra Cloud Wiki

Lozt

* Required

At least

Assignment
status

e i required

[ save.

W & camptra cloud wiki




Administer Workers ®

4 Search Advanced | Saved Search | All People v

** Name | “* Keywords
 person Number |1006 [ include terminated work relationships.

Search | Reset | Save...

Actons v View v Fomatv

Person

User Person Assignment
Name Nomoar National D Department Location e Job ol
Jhindal, Rakesh 1006 818818161 IT - Software Consuling Comorate HQ  Employee Manager Active - Payr.

Columns Hidden

Click Worker Name

W - camptra Cloud wiki

Select the Plan

< Administer Workers: Select Plan

iy W A K
Name Rakesh Jhindal Person Number 1006
Assignment Number 1006 Job Manager

Position Manager Software Consuiting Department IT - Software Consulting

Location Corporate HQ Manager Rishi Verma
Participating Plans @
Viewv Fomatv & [ Show closed cycles || Reprocess or Add New Plan
Eligibility Evaluation Evaluation Hi
Status Plan Cycle Period Start Period End Cycle Status  Extraction

Date Date Date

Eigible EWT Annual Merit Plan 2021 11120 1231120 Open 1273120
Elgible EWT Annual Merit Plan 2020 1nne 1231119 Open 219
Elgible EWT Annual Merit Plan 2019 1ns 123118 Open e
Eligible EWT Annual Merit Plan 2018 11A7 1213117 Open 12/18
Eligible Test Modelling PI; 2023 1123 12/31123 Administrative  12/31/23

Select Plan

W & camptra Cloud Wik

Here we can manage the worker information once the Plan is live and open for
Compensation Planning. Click Budget




= anw R o

Administer Worker:

Refresh Data | | ] [[save and ciose

i S L LR,

Plan Test Modelling Plan Cycle 2023 (2023-01-01 - 2023-12-31) Exclude worker from the refresh process

Name Rakesh Jhindal Person Number 1006

Assignment Number E1006 Job Manager
Position Manager, Software Consulting Department IT - Software Consulting
Location Corporate HQ Manager Rishi Verma

Worker Information

Budget Pools

pmpensation  Status and Hierarchy  Eligibily ~ User-Defined Data  Notes ~ Alerts (1) Audit  Statement

Click Budget

BudgetPool  Budget Amount Available Budget
Annual Bon... 66742 USD 86742 USD
Lumpsum B... USD usD

Merit Budget 0 USD 0usD

Annual Bonus Budget: Details

BUdgRt s Budget Budgeting Method Worker-level budgeting
Pool

Access Level | Updates Allowed .
Budget Storage Method Amount |/ 7

2
H
H
H
T
g
a
E
s

&

a

Units USD
Working Budget 8674.20 Published Budget Amount 867420
Working Budget Percentage  3.00 Published Budget Percentage 3,00
Eligible Workers - All 6 Total Eligible Salaries 269,140.00

Working Budget Amount 867420 Total Eligible Salaries 289,140.00
Working Budget Percentage 3.00000
Workers - Direct Reports 6

Here we can view the Budget Information and update the Access level, if
applicable. Once complete, click Save and Close

= QAawR Qo

‘ Refresh Data ‘ Swe || Saveand Close

Click Save and Close

Administer Worker:

= N Lr t g L1
Plan Test Modelling Plan Cycle 2023 (2023-01-01 - 2023-12-31)

[] Exclude worker from the refresh process

Name Rakesh Jhindal Person Number 1006
! Assignment Number £1006 Job Manager
- Position Manager, Software Consulting Department IT - Software Consulting
Location Corporate HQ Manager Rishi Verma

Worker Information  Budget  Compensation  Status and Hierarchy  Eligibity ~User-Defined Data  Notes  Alerts (1) Audit  Statement

Budget Pools Update)the belowjinformation
BudgetPool  Budget Amount Available Budget

Annual Bon... 56742 USD 8,674.2USD

Lumpsum B... USD usb

Merit Budget 0 USD 0usD

Annual Bonus Budget: Details

Budz@( Annual Bonus Budget Budgeting Method Worker-level budgeting

H
3
3
— H
Access Level | Updates Allowed S
Pool Budget Storage Method Amount ceess Level | Updates Mlowed V| s
Units USD H
S
&
Working Budget 867420 Published Budget Amount  8,674.20
Working Budget Percentage 3.00 Published Budget Percentage  3.00
Elgible Workers - All 6 Total Eligible Salaries 269.140.00 ]

Working Budget Amount 867420 Total Eligible Salaries 289,140.00
Working Budget Percentage 3.00000
Workers - Direct Reports 6

Update Worker Compensation

Navigation: Home>My Client Groups>Compensation>Administer
Workers>Search Worker>Select Worker>Select
Plan>Compensation>Update>Save and Close

From the home screen, click My Client Groups
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Click Compensation

Under Workforce Compensation, click Administer Workers. We can also search
for Administer Workers using the search bar on the top left of the page
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Enter the Person Number and click Search

Actions v View v Format v

Name

No search conducted.
Columns Hidden 11

@ Review Proposed Salary Changes and Rate Values

Workforce Compensation

Act as Proxy Manager
Administer Workezsd
Global Models

Click Administer Workers

View Administration Reports

Active Plans

Run Batch Processes

@ Workforce Compensation Plans

Configure Global Settings

o

Total Compensation Statements

[J Include terminated work relationships

s Efective As.o Date 2721723 t

National D~ Department

Click Worker Name
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Location

Advance

Click Search

User Person
Tpe

Saved Search | Al People

Job

B & camptra Cloud Wiki

Lozt

* Required

At least

Assignment
status

e i required

[ save.

W & camptra cloud wiki




Administer Workers ®

4 Search Advanced | Saved Search | All People v

* Required
At
** Name | “* Keywords
™ Person Number | 1006 [ Include terminated work relationships

Search | Reset | Save...

Actons v View v Fomatv

Person User Person Assignment
Name National D~ Department Location e Job ol

Number
Jhindal, Rakesh

Columns Hidden

1006 818818161 IT - Software Consuling Comorate HQ  Employee Manager Active - Payr.

Click Worker Name

W - camptra Cloud wiki

Select the Plan

Administer Workers: Select Plan

Name Rakesh Jhindal Person Number 1006
Assignment Number E1006 Job Manager

Position Manager Software Consuiting Department IT - Software Consulting

Location Corporate HQ Manager Rishi Verma
Participating Plans @
Viewv Fomaiv B [ show closed cycles | | Reprocess or Add New Plan
Eligibility Evaluation Evaluation HR
Status Plan Cycle Period Start Period End Cycle Status  Extraction

Date Date Dat

Eigible EWT Annual Merit Plan 2021 0 1231120 Open 2731720
Elgible EWT Annual Merit Plan 2020 1nne 1231119 Open 27319
Elgible EWT Annual Merit Plan 2019 1ns 123118 Open e
Eligible EWT Annual Merit Plan 2018 11A7 1213117 Open 12/18
Eligible Test Modelling PI; 2023 1123 12/31123 Administrative  12/31/23

Select Plan

W & camptra Cloud Wik

Here we can manage the worker information once the Plan is live and open for
Compensation Planning. Click Compensation

—
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Administer Workers

s oir A A B,
Plan Test Modelling Plan

Name Rakesh Jhindal

Assignment Number E1006

Location Corporate HQ

Worker Information

Annual Bonus

Budget atus and Hierarchy  Eligivilty

salary - Merit

4 Salary

Actual Salary - Current Year 101320 |USD Annually
Base Salary Percentage Change ]

Adjusted Salary - Current 101,320 USD Annually

Lumpsum

Adjusted Salary Factor 1
Full Time Salary - Current Year 101,320 USD  Annually

Next Year Salary - Min | usD
Next Year Salary - Max | usD
Next Year Salary - Mid | usD

Compa-Ratio - Current Year
Salary Range Quartile - Current
Salary Range Quintile - Current
Salary Range Decile - Current
Salary Range Position - Current
Prior Salary Change Amount 2960 USD Annually

Prior Salary Change Percentage 3

Here we can view the Compensation Information. We can update the information

Cycle 2023 (2023-01-01 - 2023-12-31)

Position Manager, Software Consulting

Click Compensation

|

) Exclude worker from the refresh process

Person Number 1006
Job Manager
Department IT - Software Consulting
Manager Rishi Verma
User-Defined Data  Notes  Alerts (1)

Audit Statement

Actual Salary - Next Year 101320 | USD Annually

Base Salary Change Amount 0/UsD Annually
Adjusted Salary - New 101,320.00 USD Annually
Adjusted Salary - Change Amount 0 USD Annually
Full Time Salary - Next Year 101320 USD Annually
Full Time Increase Amount 0 USD Annually
Annualized Full-Time Salary Factor 1

Plan Annualization Factor 1

FTE 100
Compa-Ratio - Next Year
Salary Range Quartile - New
Salary Range Quintile - New
Salary Range Decile - New
Salary Range Position - New

Prior Salary Change Date 7/1/22

and once complete, click Save and Close

Administer Workers «

2 s Lor L f S,
Plan Test Modelling Plan

Name Rakesh Jhindal
Assignment Number E1006

Location Corporate HQ

Worker Information  Budge!  Compensation ~ Status and Hierarchy
Salary -Merit  Annual Bonus  Lumpsum
4 Salary

Actual Salary - Current Year 10320 | USD Annually

Base Salary Percentage Change o]
Adjusted Salary - Current 101320 USD Annually
Adjusted Salary Factor

Full Time Salary - Current Year 101,320 USD Annually

Next Year Salary - Min |uso
Next Year Salary - Max |uso
Next Year Salary - Mid |uso

Compa-Ratio - Current Year
Salary Range Quartile - Current
Salary Range Quintile - Current
Salary Range Decile - Current
Salary Range Position - Current
Prior Salary Change Amount 2960 USD Annually
Prior Salary Change Percentage 3

Update Compensation

Cycle 2023 (2023-01-01 - 2023-12-31)

Position Manager, Software Consulting

Eligibilty  User-Defined Data

Refresh Data | [ save

Click Save and Close

[] Exclude worker from the refresh process

Person Number 1006
Job Manager
Department IT - Software Consulting
Manager Rishi Verma
Notes  Alerts (1)

Audit Statement

Update)the applicable information|below,

Actual Salary - Next Year 101320| USD Annually

Base Salary Change Amount 0/uUsD Annually
Adjusted Salary - New 101,320.00 USD Annually
Adjusted Salary - Change Amount 0 USD Annually
Full Time Salary - Next Year 101,320 USD Annually
Full Time Increase Amount 0 USD Annually
Annualized Full-Time Salary Factor 1
Plan Annualization Factor 1
FTE 100
Compa-Ratio - Next Year
Salary Range Quartile - New
Salary Range Quintile - New
Salary Range Decile - New
Salary Range Position - New

Prior Salary Change Date 7/1/22

Manager

Navigation: Home>My Client Groups>Compensation>Administer
Workers>Search Worker>Select Worker>Select Plan>Status &
Hierarchy>Update>Save and Close

From the home screen, click My Client Groups
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| [saveand cose ] |
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1| save and crose ||
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Cancel
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Click Compensation

Under Workforce Compensation, click Administer Workers. We can also search
for Administer Workers using the search bar on the top left of the page
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Enter the Person Number and click Search

Actions v View v Format v

Name

No search conducted.
Columns Hidden 11

@ Review Proposed Salary Changes and Rate Values

Workforce Compensation

Act as Proxy Manager
Administer Workezsd
Global Models

Click Administer Workers

View Administration Reports

Active Plans

Run Batch Processes

@ Workforce Compensation Plans

Configure Global Settings

o

Total Compensation Statements

[J Include terminated work relationships

s Efective As.o Date 2721723 t

National D~ Department

Click Worker Name
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Location

Advance

Click Search

User Person
Tpe

Saved Search | Al People

Job

B & camptra Cloud Wiki

Lozt

* Required

At least

Assignment
status

e i required

[ save.

W & camptra cloud wiki




Administer Workers ®

4 Search Advanced | Saved Search | All People v

* Required
At
** Name | “* Keywords
™ Person Number | 1006 [ Include terminated work relationships

Search | Reset | Save...

Actons v View v Fomatv

Person User Person Assignment
Name National D~ Department Location e Job ol

Number
Jhindal, Rakesh

Columns Hidden

1006 818818161 IT - Software Consuling Comorate HQ  Employee Manager Active - Payr.

Click Worker Name

W - camptra Cloud wiki

Select the Plan

Administer Workers: Select Plan

Name Rakesh Jhindal Person Number 1006
Assignment Number E1006 Job Manager

Position Manager Software Consuiting Department IT - Software Consulting

Location Corporate HQ Manager Rishi Verma
Participating Plans @
Viewv Fomaiv B [ show closed cycles | | Reprocess or Add New Plan
Eligibility Evaluation Evaluation HR
Status Plan Cycle Period Start Period End Cycle Status  Extraction

Date Date Dat

Eigible EWT Annual Merit Plan 2021 0 1231120 Open 2731720
Elgible EWT Annual Merit Plan 2020 1nne 1231119 Open 27319
Elgible EWT Annual Merit Plan 2019 1ns 123118 Open e
Eligible EWT Annual Merit Plan 2018 11A7 1213117 Open 12/18
Eligible Test Modelling PI; 2023 1123 12/31123 Administrative  12/31/23

Select Plan

W & camptra Cloud Wik

Here we can manage the worker information once the Plan is live and open for
Compensation Planning. Click Status & Hierarchy

—
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= anwro @

Administer Workers @ Ratre 0ata | | | [sveanacose | [ concsl |

Lt 1

Plan Test Modelling Plan Cycle 2023 (2023-01-01 - 2023-12-31) ] Exclude worker from the refresh process

4 person Information

. Position Manager, Software Consulting Department IT - Software Consulting
Location Corporate HQ Manager Rishi Verma

Status and Hierarehy | Eligibiity User-Defined Data  Notes  Alerts (1) Audit  Statement

Click Status & Hierarchy

Worker Information  Budget  Compensation

Hierarchies

ger @

Action History
Name | Verma, Rishi v \ [ Don't refresh

Hierarchy Rakesh Jhindal » Rishi Verma » Patrick Jones » Elsy Silvestre » Rishi Mukherjee
Last Updated Date
Last Updated By

40]

Secondary Ma

Name <] (I vont refresn
Hierarchy Rakesh Jhindal
Last Updated Date

2
E
H
H
C
g
a
H
s

&

a

Last Updated By

@

Name \ [ Don't refresh
Last Updated Date

Here we can view the Worksheet Manager Information. We can search for the
new worksheet manager by entering the new manager’s name in the Name box.
Once complete, click Save and Close

= anvro @

Administer Workers @ Reonata | [ swe | savoand Giose | [ coneel |

Lt d 10

Plan Test Modelling Plan Cycle 2023 (2023-01-01- 2023-12-31) Click Save and Close

) xclude worker from the refresh process

4 2erson n
Name Rakesh Jhindal Person Number 1006
Assignment Number E1006 Job Manager
- Position Manager, Software Consulting Department IT - Software Consulting
Location Corporate HQ Manager Rishi Verma

Worker Information  Budget Compensation ~ Status and Hierarchy  Elighiity User-Defined Data  Notes  Alerts (1) Audit ~ Statement

Hierarchies

Prim Enter Name Action History

Name| (] Don't refresh

Hierarchy Rakesh Jhindal » Rishi Verma » Patrick Jones » Elsy Silvestre » Rishi Mukherjee
Last Updated Date
Last Updated By

Name

<] [ vont refresn
Hierarchy Rakesh Jhindal
Last Updated Date

B &~ camptra cloud Wiki

Last Updated By

@

Name v | O vontrefresh
Last Updated Date

Update Plan Eligibility
Navigation: Home>My Client Groups>Compensation>Administer

Workers>Search Worker>Select Worker>Select Plan>Eligibility>Update>Save
and Close

From the home screen, click My Client Groups
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Click Compensation

Under Workforce Compensation, click Administer Workers. We can also search
for Administer Workers using the search bar on the top left of the page
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Enter the Person Number and click Search

Actions v View v Format v

Name

No search conducted.
Columns Hidden 11

@ Review Proposed Salary Changes and Rate Values

Workforce Compensation

Act as Proxy Manager
Administer Workezsd
Global Models

Click Administer Workers

View Administration Reports

Active Plans

Run Batch Processes

@ Workforce Compensation Plans

Configure Global Settings

o

Total Compensation Statements

[J Include terminated work relationships

s Efective As.o Date 2721723 t

National D~ Department

Click Worker Name
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Click Search
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[ save.
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Administer Workers ®

4 Search Advanced | Saved Search | All People v

* Required
At
** Name | “* Keywords
™ Person Number | 1006 [ Include terminated work relationships

Search | Reset | Save...

Actons v View v Fomatv

Person User Person Assignment
Name National D~ Department Location e Job ol

Number
Jhindal, Rakesh

Columns Hidden

1006 818818161 IT - Software Consuling Comorate HQ  Employee Manager Active - Payr.

Click Worker Name

W - camptra Cloud wiki

Select the Plan

Administer Workers: Select Plan

Name Rakesh Jhindal Person Number 1006
Assignment Number E1006 Job Manager

Position Manager Software Consuiting Department IT - Software Consulting

Location Corporate HQ Manager Rishi Verma
Participating Plans @
Viewv Fomaiv B [ show closed cycles | | Reprocess or Add New Plan
Eligibility Evaluation Evaluation HR
Status Plan Cycle Period Start Period End Cycle Status  Extraction

Date Date Dat

Eigible EWT Annual Merit Plan 2021 0 1231120 Open 2731720
Elgible EWT Annual Merit Plan 2020 1nne 1231119 Open 27319
Elgible EWT Annual Merit Plan 2019 1ns 123118 Open e
Eligible EWT Annual Merit Plan 2018 11A7 1213117 Open 12/18
Eligible Test Modelling PI; 2023 1123 12/31123 Administrative  12/31/23

Select Plan

W & camptra Cloud Wik

Here we can manage the worker information once the Plan is live and open for
Compensation Planning. Click Eligibility

—
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anwrE o @

Administer Workers @ [(retesmonn | [ swe | [sveandcose | [ canca

Lort

Cycle 2023 (2023-01-01 - 2023-12-31) [ Exclude worker from the refresh process

Worker Information  Budget  Compensation  Status and Hierarchy jser-Defined Data  Notes  Alerts (1) Audit ~ Statement

Eligibility Click Eligibility

Eligibility Status | Eligible

Eligibilt
Eligil
[0 Don't refresh
omponent Eligiti
Eligibility
Name. Stete Ineligibility Reason

salary - Merit | Eligible

Annual Bonus | Eligible

=
H
3
3
£
E
§
&
B

Lumpsum Eligible v

11l

Here we can view the Eligibility Information. We can change the overall eligibility
for all plans by changing the Eligibility Status. Or we can change the eligibility for
the individual worksheets under Component Eligibility. Once complete, click Save
and Close

QA w R Q
Refresh Data_| sawe | sweandciose | [ cancel |

P i

Cycle 2023 (2023-01-01 - 2023-12-31) [ Exclude w Click Save and Close

jorker from the refresh process

Name Rakesh Jhindal Person Number 1006
[ -
- . 0 oftw: ing Jepart
.

Worker Information  Budget  Compensation  Status and Hierarchy  Eligibility User-Defined Data  Notes  Alerts (1) Audit ~ Statement

Eligibility

bty Satus

Eligibility Overridden By
Eligibility Override Date Select Value

[ Don't refresh

Component Eligibily

Eligibility
Name. Stehs Ineligibility Reason

salary - Merit | Eligible

Annual Bonus || Eigible |
— Select Value
Lumpsum Eligible

H
z
£
g
&
[

View Alerts For An Employee

Navigation: Home>My Client Groups>Compensation>Administer
Workers>Search Worker>Select Worker>Select Plan>Alerts>Update>Save and
Close

From the home screen, click My Client Groups
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Qs

Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration

QUICKACTIONS wps Click My Client Groups

o]

/4

Person
Management

* Hire an Employee

&

Data Exchange

Things to Finish

Payroll

Time
Management

+

Help Desk

&

Workforce
Stractures

Compensation

Next, click Compensation

Qi

Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Admini Payroll

QUICKACTIONS

sparience Design Studio 9

4

Person
Management

(& Hire an Employee

X Add 2 Contingent Worker

Add 2 Fencing Worker
ncing Worker clél)

7" Add 2 Nenworker DataExchange

Things to Finish

Workspace

i

Time
Management

+

Help Desk

&

Workforca
Structures

Compansation

Click Compensation

Under Workforce Compensation, click Administer Workers. We can also search
for Administer Workers using the search bar on the top left of the page
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Enter the Person Number and click Search

Actions v View v Format v

Name

No search conducted.
Columns Hidden 11

@ Review Proposed Salary Changes and Rate Values

Workforce Compensation

Act as Proxy Manager
Administer Workezsd
Global Models

Click Administer Workers

View Administration Reports

Active Plans

Run Batch Processes

@ Workforce Compensation Plans

Configure Global Settings

o

Total Compensation Statements

[J Include terminated work relationships

s Efective As.o Date 2721723 t

National D~ Department

Click Worker Name

153
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Location

Advance

Click Search

User Person
Tpe

Saved Search | Al People

Job

B & camptra Cloud Wiki

Lozt

* Required

At least

Assignment
status

e i required

[ save.

W & camptra cloud wiki




Administer Workers ®

4 Search Advanced | Saved Search | All People v

* Required
At
** Name | “* Keywords
™ Person Number | 1006 [ Include terminated work relationships

Search | Reset | Save...

Actons v View v Fomatv

Person User Person Assignment
Name National D~ Department Location e Job ol

Number
Jhindal, Rakesh

Columns Hidden

1006 818818161 IT - Software Consuling Comorate HQ  Employee Manager Active - Payr.

Click Worker Name

W - camptra Cloud wiki

Select the Plan

Administer Workers: Select Plan

Name Rakesh Jhindal Person Number 1006
Assignment Number E1006 Job Manager

Position Manager Software Consuiting Department IT - Software Consulting

Location Corporate HQ Manager Rishi Verma
Participating Plans @
Viewv Fomaiv B [ show closed cycles | | Reprocess or Add New Plan
Eligibility Evaluation Evaluation HR
Status Plan Cycle Period Start Period End Cycle Status  Extraction

Date Date Dat

Eigible EWT Annual Merit Plan 2021 0 1231120 Open 2731720
Elgible EWT Annual Merit Plan 2020 1nne 1231119 Open 27319
Elgible EWT Annual Merit Plan 2019 1ns 123118 Open e
Eligible EWT Annual Merit Plan 2018 11A7 1213117 Open 12/18
Eligible Test Modelling PI; 2023 1123 12/31123 Administrative  12/31/23

Select Plan

W & camptra Cloud Wik

Here we can manage the worker information once the Plan is live and open for
Compensation Planning. Click Alerts

—
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BY i

Administer Workers @ RetwhDaa | [ swe | [Sweandcloss | [ comesl |

N . T
Plan Test Modelling Plan Cycle 2023 (2023-01-01- 2023-12-31) (] Exclude worker from the refresh process
4p.
Name Rakesh Jhindal Person Number 1006
Assignment Number E1006 Job Manager
Position Manager, Software Consuting Department T - Software Consulting
Location Corporate HQ Manager Rishi Verma

Worker Information  Budget Compensation ~ Status and Hierarchy  Eligibilty ~ User-Defined Data  Notes [ Alerts (1)|_gudit  Statement

Alert Description Click Alerts Triggered By Trigger Date Hide from Managers

A salary outside grace range New Salaty is above the worker's valid salary range max. Please contact Sharon Lontoc Start compensation process 111123

W &+ camptra Cloud Wiki

Here we can view the Alerts Information. We can Hide from Mangers, if applicable.
Once complete, click Save and Close

QAawkRQ

TV,

Refresh Data_| swe | saveand lose Cancel

Plan Test Modelling Plan Cycle 2023 (2023-01-01 - 2023-12-31)

[ Exclude worker from the refresh process Ll s
47
Name Rakesh Jhindal Person Number 1006
Assignment Number E1006 Job Manager
- Position Manager, Software Consulting Department IT - Software Consulting
Location Corporate HQ Manager Rishi Verma

Worker Information ~ Budget  Compensation ~ Status and Hierarchy ~ Eligibity ~ User-Defined Data  Notes  Alerts (1) Audit ~ Statement

Alert Description Triggered By Trigger Date Hide from Managers.

1 Salarycutside grace range New Salr is above he workers val salary range max. Pease contact Sharon Lotoe St compensation process iz

Click Check box

z
E
H
E
3
g
2
E
]

&

-]

View Compensation Statements

Navigation: Home>My Client Groups>Compensation>Administer
Workers>Search Worker>Select Worker>Select Plan>Statement>Update>Save
and Close

From the home screen, click My Client Groups
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Qs

Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Administration

QUICKACTIONS wps Click My Client Groups
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Management
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Data Exchange
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Payroll

Time
Management

+
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&

Workforce
Stractures

Compensation

Next, click Compensation

Qi

Good afternoon, Patrick Jones!

Me My Team My Client Groups Benefits Admini Payroll

QUICKACTIONS

sparience Design Studio 9

4

Person
Management

(& Hire an Employee

X Add 2 Contingent Worker

Add 2 Fencing Worker
ncing Worker clél)

7" Add 2 Nenworker DataExchange

Things to Finish

Workspace

i

Time
Management

+

Help Desk

&

Workforca
Structures

Compansation

Click Compensation

Under Workforce Compensation, click Administer Workers. We can also search
for Administer Workers using the search bar on the top left of the page
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Enter the Person Number and click Search

Actions v View v Format v

Name

No search conducted.
Columns Hidden 11

@ Review Proposed Salary Changes and Rate Values

Workforce Compensation

Act as Proxy Manager
Administer Workezsd
Global Models

Click Administer Workers

View Administration Reports

Active Plans

Run Batch Processes

@ Workforce Compensation Plans

Configure Global Settings

o

Total Compensation Statements

[J Include terminated work relationships

s Efective As.o Date 2721723 t

National D~ Department

Click Worker Name
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Location

Advance

Click Search

User Person
Tpe

Saved Search | Al People

Job

B & camptra Cloud Wiki

Lozt

* Required

At least

Assignment
status

e i required

[ save.

W & camptra cloud wiki




Administer Workers ®

4 Search Advanced | Saved Search | All People v

* Required
At
** Name | “* Keywords
™ Person Number | 1006 [ Include terminated work relationships

Search | Reset | Save...

Actons v View v Fomatv

Person User Person Assignment
Name National D~ Department Location e Job ol

Number
Jhindal, Rakesh

Columns Hidden

1006 818818161 IT - Software Consuling Comorate HQ  Employee Manager Active - Payr.

Click Worker Name

W - camptra Cloud wiki

Select the Plan

Administer Workers: Select Plan

Name Rakesh Jhindal Person Number 1006
Assignment Number E1006 Job Manager

Position Manager Software Consuiting Department IT - Software Consulting

Location Corporate HQ Manager Rishi Verma
Participating Plans @
Viewv Fomaiv B [ show closed cycles | | Reprocess or Add New Plan
Eligibility Evaluation Evaluation HR
Status Plan Cycle Period Start Period End Cycle Status  Extraction

Date Date Dat

Eigible EWT Annual Merit Plan 2021 0 1231120 Open 2731720
Elgible EWT Annual Merit Plan 2020 1nne 1231119 Open 27319
Elgible EWT Annual Merit Plan 2019 1ns 123118 Open e
Eligible EWT Annual Merit Plan 2018 11A7 1213117 Open 12/18
Eligible Test Modelling PI; 2023 1123 12/31123 Administrative  12/31/23

Select Plan

W & camptra Cloud Wik

Here we can manage the worker information once the Plan is live and open for
Compensation Planning. Click Statement

—
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Cycle 2023 (2023-01-01- 2023-12-31)

Administer Workers @ [(retesmonn | [ swe | [sveandcose | [ canca

[ Exclude worker from the refresh process
0
Name Rakesh Jhindal Person Number 1005

Assignment Number E1006 Job Manager

Position Manager, Software Consulting

Department IT - Software Consulting

Location Corporate HQ Manager Rishi Verma

Worker Information  Budget  Compensation  Status and Hierarchy  Eligibly  UserDefined Data  Notes  Alerts (1) Audg

Real-Time Statements @
@

Click Statement.

7z
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3
3
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E
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B

Here we can view the Compensation Statement Information. We can view the
Statements by clicking PDF

QAawkRQ

N . Lo S0 L L. .
Plan Test Modelling Plan Cycle 2023 (2023-01-01 - 2023-12-31)

[J Exclude worker from the refresh process

Name Rakesh Jhindal Person Number 1006

Assignment Number E1006 Job Manager

Position Manager, Software Consulting Department IT - Software Consulting
Location Corporate HQ Manager Rishi Verma
Worker Information ~ Budget  Compensation ~ Status and Hierarchy ~ Eligibity ~User-Defined Data  Notes  Alerts (1) Audit  Statement

ements @

Real-Time St:

Click PDF
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Administer Workers @ RetwDaa | [ swe | [sweandciose | [ camesl |
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Thank you for reviewing and using our guide; we hope you have found it helpful. If you have any
questions on the content included in this guide, please contact our Training & Learning team at
learn@camptratech.com

Version Revision

History Date Author Changes
Version 1.0 Megan Ketter Initial Version
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